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Onsite	substance	abuse	testing

Would	you	rather	do	a	drug	and	alcohol	screening	at	home	with	our	mail-in	kit	or	come	to	a	clinic	for	it?	If	so,	just	have	an	authorized	person	call	us	on	our	24-hour	customer	service	line	(1-800-216-7441)	and	we'll	get	in	touch	with	you	to	confirm	the	request	and	schedule	an	appointment.	Lost	your	driver's	license	due	to	a	drug	or	alcohol-related
offense?	Don't	worry,	we've	got	experts	who	can	help	you	restore	it	quickly	and	easily.	To	avoid	common	mistakes	when	trying	to	restore	your	license,	make	sure	to	plan	ahead,	complete	probation	successfully,	attend	AA	meetings	regularly,	maintain	complete	abstinence	from	substances,	don't	drive	without	a	license,	submit	sufficient	substance	abuse
evaluations,	have	integrity	levels	in	your	drug	screens,	document	sobriety	correctly,	and	finally	submit	a	final	ignition	interlock	report.	Get	back	on	the	road	with	our	licensed	and	insured	restoration	services.	Contact	us	to	schedule	an	appointment	and	get	your	freedom	back.	We're	here	to	help	you	regain	your	independence.	Medcor	also	offers
employee	drug	and	alcohol	testing	programs	across	the	US,	including	mobile	units	for	onsite	testing.	Our	medical	professionals	can	provide	employers	with	flexible	screening	services	for	various	scenarios	like	pre-employment,	post-accident,	or	random	testing.	By	choosing	us,	you'll	get	cost	savings,	increased	reliability,	and	safety	benefits	for	your
business.	We	customize	our	services	to	meet	your	specific	needs,	ensuring	compliance	with	regulations	and	a	drug-free	workplace.	Medcor's	on-site	screening	services	significantly	reduce	the	likelihood	of	employees	showing	up	impaired,	protecting	themselves	and	others	from	harm.	One	major	advantage	of	mobile	drug	and	alcohol	testing	is	its	time-
saving	potential	for	employers.	Traditional	off-site	testing	can	lead	to	four	to	eight	hours	of	lost	productivity	per	employee,	whereas	on-site	testing	is	available	24/7	with	a	full-time	mobile	unit,	saving	employers	valuable	time	and	resources.	On-site	testing	also	comes	with	reduced	costs,	as	employees	don't	have	to	be	sent	off-site,	reducing	downtime
and	project	delays.	Medcor's	mobile	clinics	staffed	with	medical	professionals	provide	rapid	results	in	minutes,	rather	than	weeks	through	lab	shipping.	This	enables	employers	to	minimize	hiring	time	with	pre-employment	tests	and	implement	ongoing	initiatives	to	deter	and	detect	drug	use.	Employers	must	stay	informed	about	state	laws	and	specific
situations	like	pre-employment	screenings,	post-accident	evaluations,	or	DUI	cases	involving	a	restricted	driver's	license.	Regular	program	reviews	and	updates	ensure	effectiveness	and	compliance	with	evolving	regulations.	Medcor's	integrated	programs	combine	workplace	health	and	safety	services	for	a	comprehensive	advantage	in	preventing
unnecessary	claims.	Construction	projects	require	minimizing	crew	downtime,	and	on-site	testing	units	can	significantly	reduce	lost	work	time,	giving	employers	control	over	their	operations.	Medcor	even	designs	and	manages	entire	screening	programs,	including	supervisor	training	and	reporting.	In	manufacturing,	keeping	employees	drug-free	is
crucial	to	maintaining	efficiency.	Medcor's	online	management	system	allows	for	easy	access	to	data,	reports,	and	email	notifications	when	results	are	uploaded.	This	ensures	timely	decision-making	and	helps	protect	company	reputation	in	the	biotechnology	industry.	Food	processing	facilities	require	attention	to	detail,	and	on-site	testing	ensures
employees	are	functioning	at	their	highest	levels.	By	investing	in	drug	and	alcohol	testing	services,	employers	can	safeguard	operations,	maintain	high-quality	output,	and	preserve	their	long-term	reputation.	Medcor's	drug	and	alcohol	testing	services	ensure	that	productions	operate	safely	for	the	best	results,	while	also	keeping	your	crew	up	to	the
task	at	all	times	is	crucial.	Medcor	offers	employee	screening	services	to	discuss	your	needs.	Our	treatment	programs	include:	-	Health	Realization	-	Cognitive	Skills	-	Motivational	Interviewing	-	Prevention	Programs	-	Substance	Abuse	Treatment	Substance	Abuse	Treatment	focuses	on	a	defendant-centered	approach	with	a	strengths-based
perspective,	creating	an	in-depth	treatment	plan	for	successful	completion.	Defenders	receive	regular	sessions	and	aftercare	plans	to	stay	successful	after	therapy.	Prevention	Courses:	-	Prevention	1	(8-session):	Scientific	education	about	addiction	and	cognitive	behavioral	techniques.	-	Prevention	2	(16-session):	Expanding	on	Prevention	1	with	more
intensive	cognitive	behavioral	therapy	techniques.	Anger	Management:	A	minimum	of	8	sessions	using	cognitive	behavioral	therapy	and	rational	emotive	behavior	therapy	to	control	anger	triggers.	Domestic	Violence:	A	26-week	course	centered	around	the	batterer	intervention	approach,	holding	defendants	accountable	for	their	behavior	while
educating	them	about	respect	and	safety.	Marijuana	Education	&	Dependence:	A	10-week	program	with	motivational	enhancement	therapy	and	brief	counseling,	enhancing	motivation	to	change	marijuana	use.	Our	Comprehensive	Program	Offers	a	Range	of	Services	We	offer	a	variety	of	programs	and	services	tailored	to	address	different	needs,
including	Retail	Fraud	Course,	Impaired	Driving	Course,	Probation	Compliance	Program,	Handgun	Prevention	Program,	and	substance	abuse	testing	services.	Our	goal	is	to	provide	quality	care	and	support	to	help	individuals	regain	control	over	their	lives.	We	have	a	team	of	experts	who	can	work	with	you	to	develop	a	personalized	plan	that	suits
your	unique	situation.	We	understand	the	importance	of	staying	on	top	of	the	latest	trends	in	substance	use	and	testing.	Our	facilities	are	equipped	with	state-of-the-art	equipment,	allowing	us	to	test	for	any	drug	in	any	situation.	Our	services	include	urine	testing,	oral	fluid	testing,	and	hair	follicle	testing,	which	can	detect	a	wide	range	of	substances.
We	pride	ourselves	on	providing	accurate	results	while	maintaining	a	high	level	of	discretion.	Given	article	text	here	Looking	for	an	effective	method	to	determine	drug	use	further	back	in	time?	Hair	follicle	testing	is	a	reliable	option	that	can	detect	drug	use	over	the	past	90	days.	While	it's	more	expensive,	this	method	provides	valuable	insights	into
substance	abuse	history.	Our	test	panel	includes	a	wide	range	of	substances,	such	as	marijuana,	alcohol,	cocaine,	and	amphetamines,	ensuring	comprehensive	coverage.	We	offer	friendly	and	comfortable	testing	services	at	one	of	our	seven	locations.	Our	staff	is	dedicated	to	making	the	testing	process	as	smooth	as	possible,	prioritizing	your	comfort
and	privacy.	We	have	experience	with	court-ordered	drug	and	alcohol	tests	and	can	create	custom	testing	panels	to	meet	your	specific	needs.	Our	testing	process	is	professional	and	accurate,	ensuring	that	results	are	provided	in	a	timely	manner.	We	understand	the	importance	of	meeting	regulatory	requirements	and	will	manage	your	results	to
ensure	compliance.	For	those	on	probation	due	to	substance	abuse-related	crimes,	our	staff	is	available	to	provide	professional	drug	and	alcohol	testing	services	according	to	strict	guidelines.	If	you're	unsure	about	our	testing	procedures,	don't	hesitate	to	give	us	a	ring.	We're	Onsite	Substance	Abuse	Testing,	and	we	provide	all	the	tools	you	need	to
live	a	healthier	life.	Our	services	range	from	counseling	and	prevention	programs	to	substance	abuse	testing	and	assistance.	We're	here	to	help	you	focus	on	what's	truly	important:	your	well-being.	At	Onsite	Substance	Abuse	Testing,	we	perform	hundreds	of	reliable	and	safe	substance	abuse	and	drug	tests	daily.	We	stay	up-to-date	on	the	latest	drug
trends	and	test	for	them	effectively.	Want	to	get	your	driver's	license	back?	Get	in	touch	with	us	today!	Thanks	for	reaching	out	-	we'll	be	in	touch	soon.	Drug	testing	is	a	complex	process,	but	our	team	is	here	to	guide	you	through	it.	From	testing	services	to	post-treatment	assistance,	we've	got	everything	you	need	to	get	back	on	track.	Call	us	today	to
learn	more	about	how	we	can	help.	Note:	I	have	kept	the	original	text	language	and	removed	unnecessary	content,	while	also	paraphrasing	the	given	text	to	adhere	to	the	specified	guidelines.	The	guidelines	for	drugs	of	abuse	testing	must	specify	the	type	of	specimen,	test	frequency,	substances	to	analyze,	and	whether	samples	should	be	collected
under	observation	or	not.	Unfortunately,	requisitioners	often	lack	sufficient	knowledge	about	drug	testing,	leading	to	inappropriate	analyses	or	unsuitable	specimen	types.	This	can	lead	to	legal	issues	if	sample	collection	and	handling	do	not	meet	requirements.	The	problem	is	further	complicated	by	the	fact	that	requisitioners	usually	don't	interpret
and	manage	test	results	themselves.	There	are	many	written	resources	on	correct	procedures	for	drug	testing,	but	they	are	often	comprehensive	and	time-consuming	to	read.	To	address	this	issue,	the	Norwegian	Association	of	Clinical	Pharmacology	(NFKF)	has	created	a	video	series	called	"Drugs	of	abuse	testing	–	in	brief."	The	videos	use	animated
infographics	and	explainers	to	provide	a	quick	and	easy-to-understand	overview	of	drug	testing	principles	and	specific	issues	related	to	alcohol	and	cannabis	testing.	The	three	videos,	each	lasting	approximately	three	minutes,	cover	general	principles	and	specific	topics.	They	have	been	produced	with	support	from	the	Central	Norway	Health
Authority	innovation	programme	and	are	available	on	YouTube	and	the	Pharmacology	Portal	website.	By	using	these	videos,	employers	can	make	informed	decisions	about	implementing	drug-free	workplace	policies,	while	employees	can	gain	a	better	understanding	of	the	testing	process.	The	goal	is	to	increase	knowledge	and	improve	workplace
safety,	making	onsite	drug	testing	an	essential	tool	for	creating	a	safer	and	more	efficient	environment.	Onsite	drug	testing,	also	known	as	point-of-collection	testing	(POCT),	allows	companies	to	conduct	drug	tests	at	their	workplace	instead	of	sending	samples	to	an	offsite	lab.	This	method	has	gained	popularity	due	to	its	ability	to	provide	fast	results
within	minutes,	making	it	appealing	to	employers	seeking	immediate	answers	on	potential	substance	abuse	issues	among	their	workforce.	Onsite	drug	testing	typically	involves	collecting	biological	samples	such	as	urine	or	saliva	and	analyzing	them	for	specific	drugs	or	metabolites,	including	marijuana	(THC),	cocaine	(COC),	opioids	(OPI),
amphetamines(AMP),	and	alcohol	(ALC).	The	method	used	can	vary	depending	on	factors	like	the	type	of	drugs	being	screened,	desired	turnaround	time,	and	available	resources.	The	goal	of	onsite	drug	testing	is	to	provide	a	reliable	and	efficient	way	for	employers	to	determine	potential	drug	use	among	employees,	ensuring	a	safe	and	productive
work	environment.	Several	options	are	available	for	conducting	onsite	drug	testing,	including	training	in-house	staff,	hiring	outside	professionals,	or	bringing	in	mobile	testing	crews.	Regardless	of	the	method	chosen,	it's	crucial	that	those	conducting	the	tests	are	trained	and	certified	to	collect	and	handle	samples	correctly	and	run	the	tests
accurately.	They	must	also	follow	strict	rules	to	ensure	sample	integrity	and	maintain	confidentiality	of	private	information.	Pre-test	preparations	are	thoroughly	in	place	before	individuals	enter	the	testing	area.	This	includes	arranging	all	necessary	equipment	such	as	collection	cups,	gloves,	and	testing	kits	in	an	organized	manner.	Furthermore,
personnel	conducting	the	test	must	adhere	to	strict	hygiene	protocols	by	washing	their	hands	and	donning	fresh	gloves	to	maintain	a	clean	environment.	The	type	of	onsite	drug	test	used	in	a	workplace	or	situation	is	determined	by	several	factors,	including	the	specific	drugs	being	screened	for,	detection	window,	and	employer	preferences.	On-site
testing	provides	immediate	results,	usually	within	minutes,	allowing	for	swift	action	to	be	taken.	This	is	particularly	important	in	safety-sensitive	industries	where	impaired	employees	pose	significant	risks.	The	benefits	of	on-site	drug	testing	include	cost-effectiveness,	as	it	eliminates	transportation	and	handling	costs,	minimizing	lost	productivity	and
liability.	Additionally,	the	presence	of	on-site	testing	programs	can	deter	employees	from	engaging	in	substance	abuse,	promoting	a	healthier	workforce	and	culture	of	responsibility.	Furthermore,	on-site	testing	helps	identify	and	address	potential	substance	abuse	issues	quickly,	ensuring	employees	are	fit	for	duty	and	reducing	the	risk	of	accidents
and	incidents	related	to	drug	impairment.	To	implement	an	effective	onsite	drug	testing	program,	employers	should	have	clear	policies,	educate	their	employees,	and	prioritize	open	communication.	Ensuring	Compliance	and	Fairness	in	Drug	Testing	Policies	Implementing	a	drug	testing	program	requires	careful	consideration	of	various	factors,
including	legal	requirements,	individual	rights,	and	workplace	safety.	To	create	a	fair,	effective,	and	compliant	program,	it's	essential	to	balance	the	need	for	accountability	with	the	protection	of	employees'	privacy	and	rights.	Confidentiality	is	paramount	when	handling	test	results,	and	employers	must	comply	with	federal,	state,	and	local	laws
governing	drug	testing,	including	those	related	to	discrimination,	disability,	and	privacy.	Consulting	with	legal	counsel	is	crucial	to	ensure	that	the	program	adheres	to	all	applicable	regulations.	Best	practices	for	drug	testing	programs	include:	*	Ensuring	all	actions	are	consistent	with	legal	requirements	*	Maintaining	confidentiality	of	test	results
and	personal	information	*	Complying	with	federal,	state,	and	local	laws	By	following	these	guidelines,	employers	can	promote	a	safer	and	healthier	workplace	while	protecting	their	interests.


