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Did you get the information you need from this page? Yes When you're a new parent or expect a child who has extra rights to work. You or your partner could have the right to: get all these rights in the same sex relationships and in the opposite sex relationships. Contact your nearest citizen advice if you need help with any of these rights. You should
use your full and regular pay when you resolve if you can get: statutory maternity and paternity payment pay pay partnental pay quoted this means when you need to earn a certain amount to be eligible, it is based on what you would have earned if you do not close. Maternity rights that you may have the right to "Maternity leave and maternity pay.
You also have extra maternity rights while you are pregnant at work and rights while you are on maternity leave. Breastfeeding at work If you are breastfeeding or giving birth less than 26 weeks ago you have the same health and health protection as when you were pregnant at work. Your employer must assess the health and safety risks for you and
remove such risks or change your conditions so as not to be exposed to them. Yours may have been discriminated if your employer does not allow you to breastfeed at work. Maternity action has more information on breastfeeding when you return to work. Paternity leave and pay if a child's father or mother's partner are entitled to 1 or 2 weeks
paternity leave when you and your partner has a child. You can also take paternity leave when you adopt a child. You must take paternity leave in a block of 1 or 2 weeks. To qualify for paternity leave, it is necessary: he had the same employer for at least 26 weeks before the end of the fifteenth week before the expiry date, or at the time when he was
matched to a child for adoption both the biological father of the child, or being the partner of the mother of the child - you should not be married to be responsible for education and the desire of the child to take time to take care of your child you do not know already know the child - for example they will not be your stepdaughter who cannot take
adoption leave - if you and your partner increases, one of you can take adoption leave and the other paternity leave that controls if you can get paternity pay if you have right to paternity let it be likely that you would have the right to statutory paternity the same days. In order to qualify, it is also necessary to: continue to work for your employer until
the birth date earn an average of at least £120 per week check the amount of paynity paternity you will get in any value: A £151.97 A Week 90% of your average weekly earnings When you can take paternity let your paternity leave can start: the day when the child was born the day a child is placed with you for adoption a date after birth or adoption
You agree in advance with your employer if we collect a date with your employer, you must complete your leave within 56 days from birth or adoption. Tell your employer about your paternity, you must notify your employer that you want to take paternity leave. You should do this for 15 weeks before your child's expiration date, or within 7 days of
being matched to a child for adoption. When you noticed, you have to tell your employer: who is entitled to leavepaternity and that you are doing leave to support the mother or care of the child when the child is due or the date of birth (if we increase, gives the date on which it was matched with the child or date on which the child is placed with you)
when you like to start your paternity leave and pay if you are taking 1 or 2 weeks of paternity Let it is possible to provide your employer with this birth certificates using HM revenueFor a child adopted. You can change when you want to take paternity leave - just give your employer 28 days' warning of the modified date. The Gov. The United Kingdom
website has more information on paternity leave. It also has a page that will help you calculate paternity leave and pay. If you or your partner expect a child (or who has a child put with you for adoption), you may be able to transform maternity (or adoption) leave and pay in shared parental leave and pay. You can share up to 50 weeks of leave and up
to 37 weeks of payment. You have a choice: share your leave and pay among you one of you taking all the shared parental leave and pay check if you can get shared parental leave and pay using the computer on gov. UK. If you want to take any of the shared parental leave, you need to: Share child care with spouse, civil or common partner, the other
child's parent, or your partner (if they live with you and the child) to be The employee of the same employer for at least 26 weeks by the end of the 15th week before the scheduled date (or the date on which the child is combined with you) still be used by the employer until the week before taking any , in 66 weeks before the child is due (or the child is
combined with you), your partner must: work for at least 26 weeks - these should not be continuous, and this includes self-employment has gained at least A £ 30 a week on average in 13 of 66 weeks If you want to take any of the pay of shared parents, the rules are mostly the same as to take shared parental leave. The differences are that before the
15th week before the expiration date (or the employment date): it is also necessary to have earned at least £ 120 per week on average for 8 weeks it is not necessary to be an employee - until you have Paid the national insurance via paye for at least 26 weeks the rules for your partner are the same as a shared parental leave. You can get more details
of shared parental leave and gov payment regimen. UK. The adoption of leave and salary if you are a work parent who has been combined with a child for adoption or if you had a child put with you for adoption, you could be entitled to the adoption leave. You need to be an employee, and you may need to give your employer test adoption. You only get
these rights if you have been combined with a child through an adoption agency or, in the case of adoption abroad, has received the official notification. You can't take adoption leave after private adoption. Usually there is a minimum of time you have to have worked for your employer. The exception is if you adopt an overseas child. Then you will
need to work for your employer for at least 26 weeks by the end of the week when you get the official notification. You or your partner are entitled to an adoption leave up to 52 weeks. Only one of you can take adoption leave - the other can take paternita leave or shared parental leave. This includes couples of the same sex. Legal adoption If you can
take the adoption to leave it is likely that you will also have the right to pay legal adoption. You will have to have worked for your employer for at least 26 weeks by the end of the week in which the official notification is obtained. Legal adoption lasts 39 weeks. For the first 6 weeks you are paid 90% of your average gross weekly earnings. For weeks
after you are paid anything is less than: 90% of your earnings normal £ 151.97 per week The user can also be entitled to a part of the adoption salaries based on the employment contract. Tell your employer of your adoption leave you need to tell your employer who wants to take adoption leave - you should do this within 7 days of hearing that you
have been combined with a child for adoption, or as soon as It is practical after this. Of 'to your employer when you expect the child to be put with you and when you want your legal adoption to start to start. You can calculate your adoption adoption and pay on GOV. United Kingdom, or get more information on adoption leave. Free time to look after
your child If you have worked for your employer for 1 year you have the right not to pay free time to take care of your children. You can apply for up to 18 weeks of unpaid leave before your child is 18 years old. You can also take unpaid free time to deal with unexpected problems - for example where the child reduction arrangements spread. You may
be able to be paid while you are out - check if you can get paid. Coming to antenatal appointments with your partner A pregnant woman has the right to pay free time to go to ancestoral appointments. If you are the mother's partner you can also take the time to go to 1 or 2 of these appointments - you don't have to be married. You can come on dates
with your partner from day one in your job unless you're a business agency. If you work for an agency, you must have spent 12 weeks in your current work. You also get this right if you meet the conditions for, and intend to request, a parental order for a child born through a surrogate motherhood arrangement. Organize free time with your employer
Your employer should not pay during free time for appointments. You can take up to 6.5 hours for each appointment, even if your employer can give you more time. You may need to sign something for your employer, confirming that you are going with your partner to a recommended appointment by your doctor or midwife. The employer cannot ask to
see the evidence of the appointment, as the documents are the private information of your partner. Relevant parents can take paternity leave. These are: The father of the child The partner (disposal, civil or cohabitant partner) of the child's mother The parent of a donor-concepit son For an adopted child, the relevant parent is the parent who is not
the adoctor of qualification for adoptive leave (the parent appointed by the couple to take adoptive leave) A person who adopts alone may take advantage of paternity leave in which he does not avail himself of adoptive leave. All employees (including parttime and occasional workers) who are relevant parents may require paternity leave of 2 weeks
from employment. It is not influenced by how long you have worked for the employer or how many hours you work a week. If more than one child is born or adopted at the same time (such as twins), you can take only one period of 2 weeks of paternity leave. Can I get payment during paternity leave? Social welfare: If you have enough PRSI
contributions, you can get the benefit of paternity from the Social Protection Department (DSP). Employer: Employers must not pay employees who are on leave of paternity. You should check the employment contract to see if you can get payment and pension contributions from the employer during paternity leave. Your contract may give you the
right to payments from your employer, as well as the benefit of paternity while you are on paternity leave. For example, the employer can increase the amount you get from the paternity benefit to match your normal pay. When can I take paternity leave? You can choose to take paternity leave at any time in 26 weeks after birth or adoption. You must
inform the employer in writing that you are planning to take paternity leave and specify the dates at least 4 weeks before your leave. You need to provide a certificateYour partner's doctor who declares when the child is due, or declare the actual birth date of the child if you require leave after birth. In case of adoption, you must provide a placement
certificate showing the date on which the child was placed with you. Can I postpone paternity leave? It is possible to postpone paternity leave if, for example, birth is later than expected or if there is a delay in placing an adopted child. If you are sick before your paternity leave begins, you can postpone paternity leave until you recover. You should
inform the employer in writing and provide proof of yourIf il tuo bambino & ricoverato, puoi chiedere al tuo datore di lavoro per iscritto se puoi rimandare tutto the part of tuo congedo di paternita. Giorni festivi and ferie annuali In generale, siete trattati come se siete in occupazione mentre siete in congedo di paternita. Cid means che continui a
costruire il tuo diritto al congedo annuale. Hai anche il diritto di partee per qualsiasi vacanza pubblica che si verifichi during il tuo congedo di paternita. La Morte di un genitore puo avere diritto al congedo di maternita o al congedo adottivo se la madre muore. Il numero di settimane si puo jailre come congedo dipende da quante settimane dopo la
nascita la madre muore. Il congedo inizia entro 7 giorni dalla morta della madre. If non avete gia arrested il congedo di paternita, potete jaillo alla fine di questo congedo di maternita the adottivo congedo. If il genitore autorizzato al congedo di paternita muore, il genitore sopravvissuto puo essere in grado di uszare il loro congedo di paternita. I datori
di lavoro conservano Il tuo datore di lavoro must tenere registri del congedo di paternita che hai arrested. Questi registri devono includere how long siete stati impiegati e le date e gli orari del congedo prisoner. I datori di lavoro devono tenere questi record per 8 anni. Ritorno al lavoro Per legge, hai il diritto di Tornae allo stesso lavoro con lo stesso
contratto di lavoro. If this sarebbe troppo difficile per il vostro datore di lavoro di organizzare, allora devono fornire il lavoro alternative adatto. I termini del tuo nuovo lavoro non devono essere “meno favorevoli” di quelli del tuo lavoro previousnte. When you hold il congedo di paternita, la legge protectge contro la penalizzazione and il licenziamento
ingiusto. If avete una con troversia con il vostro datore di lavoro per i diritti di paternita, potete lamentarvi con la Commissione per le relazioni sul post di lavoro - vedere ‘Disputes’ sotto ‘Come applicare’ di Seguito. Che altro congedo puo i genitori jailre? Per i genitori sono disponibili diversi tipi di congedo legale. Si puo avere diritto a: congedo
parentale: da ai genitori il diritto di trare 26 settimane di congedo non retribuito dal lavoro per badare ai loro figli di eta inferiore 12 congedo di genitore: Da ai genitori il diritto di trare il congedo di 5 settimane per badare ai loro figli di eta inferiore ai 2 anni o during i primi due anni di adozione Per le persone che adottano de sole e nominano
genitori adottivi Forza maggiore: Per le persone che hanno bisogno di trare il tempo libero il lavoro urgently a causa di un infortunio o una malattia di un member familiare vicino il congedo di Carer: Per le persone che hanno bisogno di trare il tempo libero per fornire la cura en tempo pieno per qualcuno che ne ha bisogno, per un po 'Per maggiori
dettagli, leggere la nostra panoramaa di tutti i tipi di congedo a disposizione dei genitori I secre un altro congedo di paternita? Il datore di lavoro puo consentire di avere un lavoro supplementare pagoto o non pagoto dopo la nascita o 1'adozione di un bambino. Questi accordi individuali non sono coperti dal diritto del lavoro ed e la decisione del datore
di lavoro. Si dovrebbe chiedere questo congedo per iscritto prima della nascita the adozione
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