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Want	to	lighten	things	up	at	the	office?	Here	are	50	funny	office	dares	and	a	unique	scoring	system	to	make	a	game	of	it	with	your	colleagues	at	work!	Looking	for	some	laughs	at	work?	Want	to	try	funny	work	pranks?	These	are	the	best	office	pranks	that	are	guaranteed	to	bring	a	little	levity	to	the	daily	grind.	Got	a	job	interview?	If	you're	not	careful,
you	could	mess	things	up	if	you	say	or	do	the	wrong	thing!	10	job	interview	mistakes	to	avoid	+	10	tips	to	help	you	get	the	job.	Building	a	positive	and	engaging	work	environment	can	be	challenging,	but	incorporating	fun	activities	like	truth	or	dare	can	make	a	significant	difference.	Using	truth	or	dare	questions	for	work	is	a	creative	way	to	break	the
ice,	foster	team	spirit,	and	encourage	open	communication	among	colleagues.	This	blog	post	explores	100	truth	or	dare	questions	specifically	designed	for	the	workplace,	ensuring	they	are	both	entertaining	and	appropriate	for	a	professional	setting.	Whether	you’re	looking	to	lighten	the	mood	during	meetings	or	create	a	more	cohesive	team,	these
questions	will	help	you	achieve	those	goals.	Truth	or	dare	questions	for	work	can	serve	multiple	purposes.	They	can	act	as	icebreakers	for	new	team	members,	bring	some	fun	into	routine	meetings,	or	be	part	of	a	team-building	exercise.	When	used	appropriately,	they	can	reveal	interesting	insights	about	colleagues,	create	a	more	relaxed	atmosphere,
and	even	improve	productivity	by	fostering	better	relationships.	It’s	essential,	however,	to	maintain	a	balance	between	fun	and	professionalism	to	ensure	everyone	feels	comfortable	participating.	In	the	sections	below,	you’ll	find	a	variety	of	truth	and	dare	questions	tailored	for	work	settings.	From	lighthearted	icebreakers	to	more	profound
professional	inquiries,	these	questions	are	designed	to	suit	different	scenarios	and	team	dynamics.	So,	let’s	dive	in	and	explore	how	you	can	use	these	truth	or	dare	questions	to	bring	some	fun	and	camaraderie	into	your	workplace.	What’s	your	favorite	thing	about	working	here?	Have	you	ever	had	an	embarrassing	moment	during	a	meeting?	Who	is
the	funniest	person	in	the	office?	What’s	the	best	office	prank	you’ve	witnessed?	Have	you	ever	accidentally	hit	“reply	all”	on	an	email?	What	happened?	What’s	your	go-to	workday	snack?	Have	you	ever	worn	pajamas	during	a	video	call?	What’s	your	favorite	team-building	activity?	What’s	the	best	work-related	advice	you’ve	ever	received?	What’s	the
most	unusual	job	you’ve	ever	had?	What’s	your	dream	job?	If	you	could	have	any	superpower,	what	would	it	be?	What’s	one	skill	you’d	like	to	learn	for	your	job?	What’s	your	favorite	project	you’ve	worked	on	here?	Have	you	ever	had	a	mentor	at	work?	How	did	they	help	you?	What’s	your	biggest	work-related	pet	peeve?	If	you	could	swap	jobs	with
anyone	in	the	company,	who	would	it	be?	What’s	one	thing	you	wish	you	knew	when	you	started	your	career?	What’s	your	favorite	thing	to	do	after	work?	What’s	your	most	productive	time	of	day?	Do	an	impression	of	your	favorite	colleague.	Share	a	funny	GIF	in	the	team	chat.	Send	a	silly	emoji	to	your	manager.	Speak	in	an	accent	for	the	next	10
minutes.	Wear	something	silly	to	the	next	meeting.	Start	a	spontaneous	dance	party.	Share	a	baby	picture	of	yourself.	Give	a	dramatic	reading	of	a	boring	email.	Sing	the	chorus	of	your	favorite	song.	Draw	a	picture	of	your	favorite	office	moment.	Host	a	mini	talent	show	during	the	break.	Write	a	poem	about	your	team.	Create	a	new	team	handshake.
Lead	a	short	meditation	session.	Share	an	interesting	fact	about	yourself.	Tell	a	joke	that	always	makes	you	laugh.	Play	a	quick	game	of	charades.	Share	a	motivational	quote.	Do	10	jumping	jacks.	Take	a	funny	selfie	with	a	colleague.	What’s	your	biggest	professional	achievement?	What’s	the	most	challenging	project	you’ve	worked	on?	How	do	you
handle	work-related	stress?	Have	you	ever	disagreed	with	a	manager?	How	did	you	handle	it?	What	motivates	you	to	do	your	best	at	work?	What’s	the	best	feedback	you’ve	received	from	a	colleague?	How	do	you	stay	organized	at	work?	Have	you	ever	had	to	manage	a	difficult	team	member?	How	did	you	handle	it?	What’s	your	favorite	professional
development	activity?	How	do	you	balance	work	and	personal	life?	What’s	one	thing	you	want	to	improve	in	your	professional	life?	What’s	your	career	goal	for	the	next	five	years?	How	do	you	stay	current	with	industry	trends?	What’s	the	best	book	you’ve	read	about	your	field?	Who	inspires	you	professionally?	What’s	one	piece	of	advice	you’d	give	to
someone	starting	in	your	field?	How	do	you	prioritize	your	tasks?	What’s	your	approach	to	solving	work-related	problems?	How	do	you	handle	constructive	criticism?	What’s	your	strategy	for	networking?	Teach	the	team	something	new	you’ve	learned	recently.	Share	a	professional	tip	or	hack.	Present	a	mini	workshop	on	a	work-related	topic.	Lead	a
brainstorming	session	for	a	current	project.	Share	a	success	story	from	your	career.	Conduct	a	mock	interview	with	a	colleague.	Role-play	a	difficult	work	scenario	and	how	you’d	handle	it.	Create	a	vision	board	for	your	career	goals.	Facilitate	a	team-building	exercise.	Write	a	thank-you	note	to	a	colleague.	Design	a	new	logo	for	the	team.	Create	a
funny	meme	related	to	your	work.	Make	a	short	video	about	a	day	in	your	work	life.	Write	a	short	story	about	your	team.	Draw	a	comic	strip	about	a	typical	workday.	Design	a	motivational	poster	for	the	office.	Create	a	playlist	of	songs	that	represent	your	team.	Write	a	limerick	about	your	job.	Create	an	office	scavenger	hunt.	Design	a	new	office
mascot.	Incorporating	truth	or	dare	questions	for	work	can	be	a	powerful	tool	to	enhance	team	dynamics	and	create	a	more	enjoyable	workplace.	These	questions,	ranging	from	light	and	fun	to	professional	and	insightful,	provide	various	ways	to	engage	colleagues	and	foster	a	sense	of	camaraderie.	By	carefully	selecting	and	implementing	these	truth
or	dare	questions,	you	can	ensure	that	your	team-building	activities	are	both	entertaining	and	conducive	to	a	positive	work	environment.	Remember,	the	key	to	successfully	using	truth	or	dare	questions	for	work	lies	in	maintaining	a	balance	between	fun	and	professionalism.	Always	consider	the	comfort	levels	and	personalities	of	your	team	members
to	ensure	everyone	feels	included	and	respected.	With	the	right	approach,	these	questions	can	help	break	the	ice,	build	stronger	connections,	and	even	inspire	new	ideas	and	collaborations.	So,	why	not	give	it	a	try?	Introduce	these	truth	or	dare	questions	at	your	next	team	meeting	or	office	event	and	watch	as	your	colleagues	engage,	laugh,	and	bond
over	shared	experiences.	Whether	it’s	through	lighthearted	fun	or	deeper	professional	insights,	these	questions	are	sure	to	bring	a	new	level	of	interaction	and	enjoyment	to	your	workplace.	Using	truth	or	dare	questions	for	work	is	more	than	just	a	game;	it’s	a	way	to	create	a	thriving,	connected,	and	dynamic	team.	So	go	ahead,	take	the	plunge,	and
see	how	these	questions	can	transform	your	work	environment.	When	setting	up	a	business	as	an	individual,	you	have	several	options.	A	sole	proprietorship,	limited	liability	company	(LLC),	and	S-Corporation	are	common	structures	for	one-owner	companies.	A	sole	proprietorship	has	several	important	benefits,	when	compared	to	the	alternatives.	In
its	simplest	form,	a	sole	proprietorship	is	merely	a	one-person	business	that	doesn’t	have	to	be	registered	with	the	state	—	unlike	an	LLC	or	an	S-corp.	When	Jim	and	I	were	starting	our	first	business	in	2004,	we	thoroughly	explored	all	of	the	different	types	of	business	ownership.	A	sole	proprietorship	made	perfect	sense.	It’s	by-far	the	easiest
business	structure	to	set	up	and	maintain.	If	you’re	running	your	own	one-person	business,	then	you	may	already	be	operating	as	a	sole	proprietorship	without	even	knowing	it.	Here	are	the	top	3	reasons	to	consider	setting	up	a	sole	proprietorship	for	your	business:	#1	–	Simple	And	Hassle-Free	Setup	A	sole	proprietorship	is	simple	to	set	up.	In	fact,
it’s	so	simple	that	if	you	choose	to	do	nothing	to	formalize	the	operation,	you’re	a	sole	proprietor	by	default.	Here	are	the	simple	steps	for	setting	up	a	sole	proprietorship:	Decide	on	your	business	name.	Search	the	availability	of	business	name(s).	Register	your	business	name.	Obtain	a	business	license	and	permits.	Get	legal	help	if	you	have	further
questions.	Aside	from	earning	any	licenses	needed	for	your	business	activities	and	registering	a	fictitious	name	when	applicable,	a	sole	proprietorship	requires	no	legal	paperwork.	Instead	of	spending	time	doing	paperwork	and	filing	legal	documents,	you	can	get	busy	building	your	small	business	brand.	With	an	LLC	or	S-corp	structure,	you	must	file
legal	documents	to	establish	the	business.	#2	–	Limited	Ongoing	Formal	Requirements	It’s	easy	for	you	to	manage	and	maintain	a	sole	proprietorship	once	you	get	started.	The	best	part:	you	don’t	have	to	keep	separate	bank	accounts	for	the	business	—	like	you	do	when	setting	up	an	LLC	or	S-corp.	Truly	one	of	the	best	things	about	setting	up	a	sole
proprietorship	is	the	lack	of	legal	requirements.	Here’s	why:	Aside	from	retaining	a	legal	adviser	and	tax	professional,	you’ll	have	no	ongoing	legal	requirements	to	facilitate	your	sole	proprietor	operation.	You	don’t	have	to	file	papers	or	take	legal	actions	specific	to	the	company	structure.	You	don’t	have	to	file	a	separate	business	tax	return	as	you
would	with	a	legal	business	entity.	You	file	your	self-employment	taxes	on	Schedule	C	of	your	individual	income	tax	return.	#3	–	Easy	Dissolution	If	you	happen	to	decide	to	end	your	business,	you	will	face	little	hassle	as	a	sole	proprietor.	You	can	easily	close	out	any	relationships	with	customers,	partners,	and	creditors	without	legal	fallout.	Here	are
the	steps	to	take	to	sell	your	business:	On	your	tax	return	for	that	year,	be	sure	to	indicate	that	you	closed	the	business.	After	that,	you	just	stop	engaging	in	the	self-employment	activities	for	that	particular	business.	The	process	of	selling	a	sole	proprietorship	is	more	efficient	than	selling	a	legal	business	structure	too.	As	a	sole	proprietor,	you	have
no	legal	paperwork	requirements,	simple	tax	reporting,	few	ongoing	formal	requirements,	and	an	easy	dissolution	at	the	end	of	the	company’s	life.	Setting	up	a	sole	proprietorship	for	your	businesses	is	a	win-win.	We	hope	these	tips	will	help	you	decide	which	entity	to	choose	for	your	small	business.	More	Resources	For	Setting	Up	A	Sole
Proprietorship	In	addition	to	the	links	I’ve	included	above,	here	are	some	other	resources	to	help	you	decide	if	sole	proprietorship	is	right	for	you:	Are	your	workdays	feeling	monotonous,	or	is	your	team	in	need	of	a	little	energy	boost?	Office-themed	charades	is	the	ultimate	icebreaker	to	turn	routine	office	moments	into	laughter-filled	bonding
experiences.	Whether	you’re	looking	for	a	team-building	activity,	celebrating	a	company	milestone,	or	just	adding	some	fun	to	a	Friday	afternoon,	this	game	guarantees	smiles	and	camaraderie.	From	office	lingo	to	daily	routines,	department-specific	moments,	and	tech	troubles,	this	guide	is	packed	with	ideas	and	scenarios	to	help	you	bring	humor	to
the	workplace.	Let’s	dive	in!	Office	charades	works	because	it	draws	from	the	shared	experiences	of	office	life.	Everyone,	from	the	new	hire	to	the	seasoned	manager,	can	relate	to	the	quirks	and	clichés	of	workplace	routines.	Here’s	why	it’s	a	win	for	team	bonding:	Relatable	themes:	Tap	into	the	universal	humor	of	office	rituals.	Breaks	the	ice:
Perfect	for	onboarding	or	introducing	team	members.	Encourages	creativity:	Think	outside	the	box	while	acting	out	familiar	scenarios.	Relieves	stress:	Laughter	is	the	perfect	antidote	to	workplace	tension.	Fosters	connection:	Turns	daily	frustrations	into	shared	jokes	and	lasting	memories.	Organize	your	prompts	into	themes	like	office	lingo,
meetings,	daily	routines,	office	technology,	and	department-specific	scenarios.	Award	points	for	each	correct	guess,	with	bonuses	for	speed	or	creative	interpretations.	Simple	office	supplies—like	staplers,	notepads,	or	coffee	mugs—can	enhance	performances	and	make	them	more	engaging.	Mix	team	members	from	different	departments	to
encourage	collaboration,	or	go	competitive	with	department-versus-department	rounds.	Here’s	how	to	act	out	those	classic	workplace	buzzwords	everyone	loves	(or	loves	to	hate):	“Circle	Back”		“Bandwidth”		Hold	your	head	like	it’s	overloaded,	then	mime	stretching	your	arms	wide	to	show	your	limits.	“Take	This	Offline”		Mime	hanging	up	a	call,	then
gesture	for	a	group	to	have	a	sidebar	discussion.	“Low-Hanging	Fruit”		Pretend	to	pick	fruit	from	an	invisible	tree	while	looking	pleased	with	yourself.	“Synergy”		Gesture	as	if	combining	two	invisible	objects	with	exaggerated	enthusiasm.	Meetings	are	a	treasure	trove	of	charades	material,	filled	with	quirky	behaviors	and	common	frustrations.	“You’re
on	Mute”		Mime	talking,	then	gesture	frantically	to	show	no	one	can	hear	you.	“Can	Everyone	See	My	Screen?”	฀		Point	repeatedly	at	an	imaginary	screen,	squint,	and	shrug	helplessly.	“Technical	Difficulties”	⚙		Mime	clicking	a	laptop,	shaking	cables,	and	calling	for	IT	help	in	frustration.	“Running	Late	to	the	Meeting”	฀		Look	at	an	imaginary	watch,
grab	papers,	and	rush	into	a	chair.	“The	Agenda	Overlord”		Pretend	to	hold	a	clipboard,	tap	it	insistently,	and	glare	at	an	imaginary	group.	Even	the	simplest	office	tasks	become	comedic	gold	when	turned	into	charades.	“Coffee	Run”	☕		Pretend	to	carry	a	tray	of	coffees	while	carefully	balancing	it.	“Inbox	Zero”		Mime	typing	frantically,	clicking
repeatedly,	then	cheer	when	your	“emails”	are	done.	“Printer	Jam”	฀		Load	paper	confidently,	then	panic	as	it	jams.	Mime	pulling	it	out	dramatically.	“To-Do	List	Champion”		Write	on	an	imaginary	notepad,	check	off	items,	and	celebrate	with	a	victory	pose.	“Water	Cooler	Gossip”	฀		Lean	casually,	gesture	like	gossiping,	then	freeze	when	the	boss	walks
by.	Technology	woes	are	universal	and	always	relatable.	“Printer	Jam”	฀		Pulling	out	stuck	paper	with	increasing	frustration.	“Laptop	Battery	Dying”		Fumbling	for	a	charger,	then	collapsing	as	the	battery	“dies.”	“The	Broken	Mouse”	฀		Tapping,	shaking,	and	trying	to	troubleshoot	an	imaginary	mouse.	“Password	Reset	Struggle”		Mime	typing,	making
exaggerated	“forgot	password”	gestures,	and	trying	again.	“Video	Call	Freeze”	฀		Freeze	mid-action,	then	“recover”	with	a	frantic	explanation.	Special	office	moments	are	ripe	for	charades	humor.	“Holiday	Party	Shenanigans”		Mime	awkward	dancing	and	taking	selfies.	“Secret	Santa	Stress”		Act	out	wrapping	gifts	and	the	exaggerated	relief	of	finding
the	perfect	one.	“Team-Building	Gone	Wrong”		Mimic	overly	competitive	coworkers	during	team	games.	“Awards	Ceremony”		Hold	an	imaginary	trophy	and	give	a	heartfelt	(or	overly	dramatic)	speech.	“Raffle	Drawing”	฀		Pretend	to	pull	tickets	from	a	box	and	announce	winners	with	excitement.	Office	etiquette	moments	make	for	subtle	yet	hilarious
scenarios.	“Quiet	Zone”		Mime	putting	a	finger	to	your	lips	and	shushing	others.	“Do	Not	Disturb”		Mime	turning	off	an	imaginary	phone	and	putting	it	away.	“Team	Recognition”		Exaggerate	clapping	and	cheering	for	a	colleague.	“Punctuality	Police”	฀		Check	a	watch	repeatedly	and	gesture	disapprovingly	at	late	arrivals.	“No	Cell	Phones”		Mime
putting	a	phone	in	a	drawer	and	focusing	on	work.	฀	Choose	relatable	prompts:	Pick	scenarios	everyone	in	the	office	will	recognize.	฀	Encourage	creativity:	Props	like	coffee	mugs	or	staplers	can	add	flair.	฀		Keep	rounds	short:	Limit	turns	to	60	seconds	to	maintain	energy.	�	Celebrate	mistakes:	The	silliest	guesses	often	create	the	best	memories!
Playing	office-themed	charades	brings	teams	together	in	unique	ways:	Breaks	the	ice:	Especially	useful	for	onboarding	new	hires.	Encourages	collaboration:	Teams	must	communicate	and	work	together	to	guess	correctly.	Relieves	stress:	A	laughter-filled	break	rejuvenates	the	entire	team.	Builds	culture:	Shared	jokes	foster	a	positive	work
environment.	Office	charades	transforms	the	mundane	into	the	extraordinary.	Whether	it’s	miming	tech	troubles,	office	etiquette,	or	meeting	clichés,	this	game	is	a	guaranteed	hit.	So	grab	your	team,	brainstorm	scenarios,	and	let	the	laughter	begin!	Office	dares	can	be	fun	and	entertaining.	Here	are	50	of	the	best	office	dares	we	know	of	that	can
keep	the	office	from	being	a	dull	and	boring	place.	Let's	face	it	-	there	are	days	at	work	you	wish	there	was	ANYTHING	you	could	do	to	break	through	the	tedium.	A	few	years	ago,	I	came	across	a	list	of	office	dares	that	was	absolutely	hilarious.	A	colleague	and	I	actually	played	(and	scored	quite	well,	mind	you).	It	definitely	made	the	days	more
enjoyable.	Along	those	lines,	I'd	like	to	offer	a	refreshed	list	of	office	dares	you	can	do	to	break	through	the	monotony.	DISCLAIMER:	IF	YOU	DO	ANY	OF	THESE	AND	BAD	THINGS	HAPPEN	TO	YOU,	I	INVOKE	THE	KRUSTY	THE	CLOWN	DEFENSE	OF	"DON'T	BLAME	ME!	I	DIDN'T	DO	IT!"	AND	ACCEPT	NO	RESPONSIBILITY	FOR	ANYTHING	THAT
HAPPENS	TO	YOU.	(My	lawyer	made	me	include	that	clause...).	To	be	clear	-	many	of	you	indicated	in	our	poll	below	you	enjoy	our	"balanced	lifestyle"	posts	(of	which	this	is	one).	Life	without	humor	is	inherently	unbalanced.	Given	that,	I	present	to	you	a	list	of	new	office	dares:	Send	things	via	interoffice	mail	to	the	person	in	the	office	next	to	you.
When	asked	why	you	did	that,	reply	"I	really	didn't	feel	like	seeing	your	face."	Use	the	huge	binder	clips	to	attach	two-page	memos	At	your	next	staff	meeting,	make	your	team	wear	name	tags	Insist	people	refer	to	you	as	Zoltar	the	Destroyer	Ask	you	coworkers	if	they	saw	you	on	last	night's	episode	of	COPS	Use	the	label	maker	to	label	everything	in
your	office	(chair,	stapler,	phone,	pen,	paperclip,	etc.)	Change	your	voicemail	greeting	to	"I'm	here.	I'm	just	avoiding	your	call."	Place	bathroom	breaks	on	your	calendar	in	Outlook.	(Bonus	points:	invite	coworkers	to	those	events)	Change	your	on	hold	music	to	"Take	This	Job	And	Shove	It!"	Ask	someone	in	Purchasing	to	go	grocery	shopping	for	you
Redirect	the	corporate	IVR	to	your	boss'	phone	extension	Quote	Neil	Diamond	in	staff	meetings	Place	awkward	religious	or	political	quotes	in	your	email	signature	block	Talk	like	the	Hamburgler	all	day	("Robble	robble!").	Or	like	Yoda.	Or	only	speak	Wookiee.	Type	your	memos	in	Wingdings	and	tell	your	colleagues	it's	"so	the	Russkies	won't	crack
your	code"	During	a	one-on-one	meeting	with	your	boss,	tell	them	"I'd	prefer	we	take	this	conversation	offline."	Ask	to	be	responsible	for	finding	a	speaker	for	your	offsite	then	hire	a	clown	to	make	balloon	animals	Wear	a	Hawaiian	shirt	as	part	of	your	suit	ensemble	Place	photos	of	your	colleagues	on	HotOrNot.com	and	run	a	pool	for	the	hottest
employee	Hard	code	your	Excel	models	(i.e.,	no	formulas	-	just	type	in	the	numbers)	During	a	9-box	exercise,	challenge	all	comers	to	a	winner	takes	all	game	of	tic	tac	toe	Write	your	memos	in	crayon	Eat	a	whole	box	of	Oreos	before	a	client	meeting	(bonus	points	for	doing	this	if	you're	a	dentist)	Wear	a	tin	foil	hat	to	prevent	IT	from	"stealing	your
thoughts"	On	a	job	interview,	present	a	letter	of	recommendation	written	by	your	mother.	When	they	ask	for	another	letter,	give	them	one	from	your	grandmother	Invite	the	entire	company	to	connect	to	you	on	Plaxo	and	LinkedIn	Tell	the	Compensation	Department	you	prefer	to	be	paid	in	apples	In	your	end	of	year	review	with	your	boss,	every	time
they	provide	feedback	simply	state	"I	know	you	are	but	what	am	I?"	Shave	only	one	side	of	your	face.	When	asked	about	it,	reply	"I'm	pacing	myself."	Build	a	cardboard	door	for	your	cubicle	If	you	work	in	IT,	set	the	thoughtLEADERS	Blog	as	the	corporate	homepage	Ask	your	boss	if	they	have	a	deck	of	cards	for	solitaire	because	your	"computer	is
down"	Place	stale	pretzels	in	the	snack	jar	on	your	desk	and	offer	them	to	visitors.	When	they	make	a	comment	about	the	pretzel,	reply	"Yeah.	I	thought	they	were	stale	too."	Call	all	the	members	of	your	team	"Frank"	and	explain	you're	doing	it	because	it's	simply	easier	to	remember	and	you've	got	better	things	to	do	than	learn	their	names	Winzip
everything.	And	password	protect	it	Place	a	fire	extinguisher	on	your	desk	and	explain	it's	there	"just	in	case"	Submit	a	help	desk	ticket	because	your	computer	slows	down	dramatically	while	you're	playing	Boxhead	Zombie	Wars	(as	I	mentioned	in	the	Pwned	post)	on	addictinggames.com)	Ask	HR	if	your	voodoo	witch	doctor	appointments	are
reimbursable	from	your	flexible	savings	account	The	challenge:	submit	your	dares	below	via	comment!	The	best	ones	will	be	included	in	an	updated	version	of	this	post!	Look,	I	know	we're	usually	pretty	serious	and	cover	some	weighty	topics	like	leadership,	strategy,	and	career	most	of	the	time.	The	lesson	here	is	to	lighten	up	every	once	in	a	while
and	laugh.	You'll	feel	more	alive	and	do	better	work	if	you	do.	Mike	is	the	managing	director	of	thoughtLEADERS,	LLC	–	a	leadership	development	training	firm.	Follow	thoughtLEADERS	on	LinkedIn	HERE	to	get	our	latest	articles	and	special	offers	on	our	eLearning	courses.		Need	to	develop	your	team’s	skills?	Enroll	in	our	in-depth	TITAN	eLearning
courses	HERE.	You	can	view	our	in-person	course	offerings	HERE.	Our	courses	are	taught	by	experienced	businesspeople.	Did	you	enjoy	this	post?	If	so,	take	about	30	seconds	to	become	a	regular	subscriber	to	Mike's	blog.	It’s	free,	fun,	practical,	and	only	a	three	posts	per	week.	SIGN	UP	HERE!	This	post	contains	affiliate	links	and	I	will	be
compensated	if	you	make	a	purchase	after	clicking	on	my	links.	As	an	Avon	sales	representative,	you	always	want	to	find	new	customers	and	sell	more	products	to	your	existing	customers.	However,	most	reps	are	not	wildly	successful	at	selling	Avon.	Why	not?	It’s	not	because	Avon	products	don’t	have	a	market.	Truth	is,	few	Avon	reps	have	the	“fire
in	the	belly”	motivation	needed	to	turn	this	inexpensive	business	opportunity	into	a	substantial	money	maker.	But	you	can	be	different.	Here’s	how	to	sell	Avon	and	make	higher	profits	than	most	other	Avon	representatives:	Many	Avon	sellers	make	the	mistake	of	spending	their	profits	on	items	for	themselves.	It’s	usually	a	part	of	the	allure	that	makes
selling	Avon	seem	so	attractive	at	first.	However,	if	you	want	to	be	really	good	at	selling	Avon,	you	need	to	get	past	that	beginner’s	mentality.	Yes,	it’s	always	a	good	idea	to	know	about	your	products	firsthand.	However,	to	make	serious	money	as	an	Avon	product	representative	you	have	to	treat	it	like	a	business	—	not	a	hobby.	So	remember:		you’re
in	the	business	to	make	money,	not	to	get	product	discounts!	One	thing	that	helps	is	to	set	sales	goals	for	yourself	—	when	you	reach	them,	treat	yourself	to	an	Avon	product	as	a	reward	for	a	job	well	done.	One	way	to	keep	in	touch	with	your	customers	is	to	publish	a	monthly	newsletter	that	keeps	them	informed	of	cosmetic	trends	and	what	new	Avon
products	are	available.	You’ll	also	have	access	to	an	Avon	website	like:	“www.yourname.avonrepresentative.com”	but	you	may	choose	your	own	domain	and	can	purchase	through	a	domain	registry.	Having	your	own	web	address	(domain	name)	makes	it	look	like	you	really	take	your	business	seriously	and	you	intend	to	be	around	for	awhile.	Make	sure
you	put	your	website	address	on	your	business	cards	and	on	your	brochures.	In	both	the	newsletter	and	your	website,	talk	about	your	personal	experiences	with	Avon	products	and	give	suggestions	on	how	to	use	the	latest	Avon	cosmetics.	TIP:	Customers	love	to	learn	new	ways	to	use	cosmetics.	They	will	be	more	likely	to	buy	your	products,	if	you	can
show	them	how	those	products	will	make	their	life	better.	This	can	be	a	goldmine	if	worked	properly.	Women	who	work	in	local	offices	wear	cosmetics	to	work	every	single	day,	and	they	seldom	have	the	time	to	shop	for	them.	So	take	a	stack	of	Avon	brochures	and	drop	them	off	at	offices	in	your	area	along	with	samples.	Offer	an	incentive	to	buy	from
you	—	such	as	giving	first	time	customers	a	free	gift	or	a	small	percentage	off	their	order.	Let	them	know	you’ll	be	returning	at	the	same	time	each	week	to	offer	more	samples	and	take	their	orders.	When	you	drop	off	the	latest	Avon	brochure	to	your	old	customers,	always	include	a	sticky	note	on	the	front	cover	with	a	product	suggestion	specifically
tailored	to	their	needs	and	interests.	To	make	it	easier	to	stay	on	top	of	your	customers’	unique	wants	and	needs,	keep	a	database	of	what	each	customer	orders	and	what	they’re	interested	in.	That	way,	you	can	customize	your	Avon	marketing	each	time	to	meet	their	specific	needs.	They	will	love	you	for	it!	When	a	new	customer	orders	Avon	products
from	you,	send	them	a	personalized	thank	you	card.	Let	them	know	how	excited	you	are	to	welcome	them	as	a	customer.	This	small	step	is	something	that	most	Avon	reps	seldom	do,	and	it’s	one	of	the	most	effective	ways	to	build	customer	loyalty.	TIP:	Be	sure	to	include	your	business	card	with	your	website	on	it	—	so	they	will	remember	how	to	get	in
touch	with	you.	To	be	a	better	Avon	product	representative,	take	the	time	to	stay	abreast	of	the	latest	cosmetic	trends	—	and	always	be	prepared	to	show	your	customers	how	to	use	them.	Blog	on	your	website	to	talk	about	your	favorite	products.	Give	tips	and	advice	to	keep	your	readers	coming	back	again	and	again.	Doing	a	little	research	about	your
favorite	product	while	writing	a	blog	article	can	help	you	learn	as	you	go.	–	Source	Being	knowledgeable	and	enthusiastic	about	your	product	is	contagious.	Get	people	excited	about	what	you	have	to	offer	and	they’ll	reward	you	with	repeat	orders.	Being	a	successful	Avon	product	representative	is	not	difficult	if	you’re	prepared	to	put	forth	the	time
and	effort	needed	to	build	a	loyal	customer	following.	Be	consistent	with	your	marketing	efforts	and	you	should	see	the	return	you’re	looking	for!	Office	question	games	are	a	fun	and	easy	way	to	bring	some	excitement	to	your	workday.	Whether	you’re	breaking	the	ice	with	new	coworkers,	spicing	up	meetings,	or	just	having	a	little	fun	during	lunch,
these	games	can	make	everyone	smile.	Plus,	they	can	help	improve	team	bonding	without	the	pressure	of	formal	activities.	Get	ready	to	spark	laughter,	boost	conversations,	and	make	the	office	a	little	more	fun	with	these	office	question	games!	Ready	to	bring	the	fun	to	your	workplace?	These	150	office	question	games	will	make	sure	everyone	stays
engaged	and	entertained.	From	“getting	to	know	you”	questions	to	fun	office	scenarios,	we’ve	got	something	for	everyone.	Whether	you’re	using	them	in	team	meetings	or	casual	conversations,	these	games	will	make	your	workday	brighter.	Let’s	dive	into	the	list	and	start	playing!	These	questions	are	perfect	for	breaking	the	ice	in	the	office.	They
help	you	learn	fun	facts	about	your	coworkers	without	getting	too	personal.	It’s	a	great	way	to	find	out	what	your	colleagues	like,	how	they	work,	and	maybe	even	discover	a	shared	hobby.	Simple	and	light-hearted,	these	questions	are	great	for	small	talk.	Everyone	enjoys	talking	about	their	favorites,	so	these	are	sure	to	spark	a	fun	conversation.
What’s	your	go-to	work	snack?	Coffee	or	tea?	Are	you	more	productive	in	the	morning	or	evening?	What’s	the	first	thing	you	do	when	you	start	your	workday?	Do	you	prefer	to	work	in	silence	or	with	background	music?	What’s	the	best	work	advice	you’ve	ever	received?	What’s	the	weirdest	job	you’ve	ever	had?	Have	you	ever	worked	from	a	location
outside	your	home	or	the	office?	Where?	What’s	your	favorite	workday	lunch?	What’s	the	last	book	you	read	for	fun?	What’s	your	favorite	way	to	take	a	break	during	the	workday?	If	you	could	choose	your	dream	office	location,	where	would	it	be?	What’s	the	best	part	about	your	current	role?	Do	you	prefer	emails	or	phone	calls	for	communication?
What’s	the	most	fun	project	you’ve	worked	on?	What’s	your	favorite	workday	playlist?	What’s	your	most-used	emoji	in	work	chats?	What’s	your	least	favorite	office	task?	Have	you	ever	been	late	to	a	Zoom	meeting?	What	happened?	What’s	your	favorite	office	supply?	What’s	the	most	interesting	thing	on	your	desk?	What	would	it	be	if	you	had	to	listen
to	one	song	on	repeat	while	working?	How	do	you	stay	organized	at	work?	What’s	the	best	team-building	activity	you’ve	participated	in?	If	you	could	have	any	superpower	at	work,	what	would	it	be?	How	many	cups	of	coffee/tea	do	you	drink	a	day?	What’s	your	work	motto?	What’s	your	favorite	work	perk?	Do	you	prefer	working	alone	or	on	a	team?
What’s	one	skill	you’d	love	to	improve	in	your	current	role?	This	set	of	questions	focuses	on	how	people	work	best.	Everyone	has	their	own	work	style,	and	these	questions	help	reveal	those	unique	preferences.	Whether	it’s	how	they	prioritize	tasks,	stay	organized,	or	handle	deadlines,	you’ll	learn	what	makes	your	coworkers	tick.	These	questions	are
great	for	understanding	each	other	better.	You	might	even	pick	up	a	new	tip	or	trick	to	improve	your	own	work	routine.	Do	you	prefer	working	at	a	desk	or	in	a	cozy	corner?	How	do	you	prioritize	your	tasks?	What’s	your	favorite	productivity	tool?	Do	you	check	your	email	first	thing	in	the	morning?	Do	you	keep	a	to-do	list,	or	wing	it?	How	do	you
handle	tight	deadlines?	Do	you	work	better	under	pressure	or	with	plenty	of	time?	What’s	your	preferred	method	for	taking	notes?	Do	you	prefer	open	office	spaces	or	cubicles?	How	often	do	you	take	breaks	during	the	day?	Do	you	multitask	or	focus	on	one	thing	at	a	time?	Do	you	listen	to	music	or	podcasts	while	working?	Do	you	eat	lunch	at	your
desk	or	take	a	break	elsewhere?	What’s	your	go-to	method	for	dealing	with	stress	at	work?	Do	you	like	attending	meetings,	or	do	you	prefer	emails?	How	do	you	handle	distractions	while	working?	Are	you	an	early	bird	or	a	night	owl	when	it	comes	to	working?	Do	you	use	a	digital	or	paper	calendar?	What’s	the	one	thing	that	boosts	your	productivity
the	most?	Do	you	prefer	brainstorming	in	groups	or	solo?	Do	you	like	flexible	hours	or	a	set	schedule?	How	do	you	keep	track	of	important	dates	or	deadlines?	What’s	your	favorite	day	of	the	workweek?	How	do	you	celebrate	achieving	a	big	work	milestone?	Do	you	prefer	face-to-face	or	virtual	meetings?	What’s	the	weirdest	thing	that’s	happened	to
you	during	a	workday?	Do	you	prefer	short	meetings	or	longer,	more	in-depth	discussions?	Do	you	like	working	from	home	or	do	you	miss	the	office?	How	do	you	feel	about	after-work	social	events?	Do	you	organize	your	emails	into	folders,	or	leave	them	all	in	your	inbox?	These	questions	bring	a	bit	of	creativity	into	the	mix!	Imagine	fun	situations	that
could	happen	in	the	office,	like	choosing	a	theme	song	or	a	new	office	gadget.	These	scenarios	are	designed	to	make	people	think	outside	the	box.	They	are	perfect	for	bringing	some	laughter	to	the	workplace.	Everyone	loves	to	dream	up	“what	if”	moments	and	these	questions	are	a	fun	way	to	explore	them	together.	If	the	office	had	a	theme	song,
what	would	it	be?	If	you	could	switch	jobs	with	anyone	in	the	office,	who	would	it	be?	If	you	could	rename	your	job	title,	what	would	it	be?	If	the	office	had	a	mascot,	what	would	it	be?	If	you	could	have	any	fictional	character	as	your	colleague,	who	would	it	be?	If	you	could	only	bring	one	thing	to	a	desert	island,	what	work	item	would	it	be?	If	the
office	had	a	dress	code	based	on	a	movie,	what	movie	would	it	be?	If	you	could	have	any	animal	as	a	desk	pet,	what	would	it	be?	If	your	job	was	turned	into	a	movie,	what	would	the	title	be?	If	the	office	turned	into	a	reality	TV	show,	what	would	it	be	called?	If	you	could	eliminate	one	part	of	your	job,	what	would	it	be?	If	the	office	could	only	use	one
app	for	a	week,	which	would	you	pick?	If	you	had	to	give	a	TED	talk	tomorrow,	what	would	your	topic	be?	If	you	had	to	work	with	a	celebrity	for	a	day,	who	would	you	choose?	If	the	office	had	an	award	for	“Best	Desk	Setup,”	who	would	win?	If	your	computer	could	talk,	what	would	it	say	about	your	work	habits?	If	the	office	had	a	secret	hideout,
where	would	it	be?	If	you	could	invent	a	new	office	gadget,	what	would	it	do?	If	you	could	travel	time	to	work	for	any	period,	when	would	it	be?	If	you	had	to	create	a	new	holiday	for	the	office,	what	would	it	be	called?	If	you	could	swap	offices	with	any	famous	company,	which	one	would	it	be?	If	you	could	add	any	amenity	to	the	office,	what	would	it
be?	If	you	had	to	make	a	presentation	in	a	foreign	language,	which	would	you	choose?	If	the	office	could	adopt	a	workplace	trend,	what	should	it	be?	If	you	had	to	wear	one	work	outfit	for	the	rest	of	the	year,	what	would	it	be?	If	the	office	fridge	could	only	hold	one	item,	what	should	it	be?	If	you	could	swap	laptops	with	a	coworker	for	a	day,	whose
would	you	pick?	If	the	office	had	a	surprise	inspection	from	a	celebrity	boss,	who	should	it	be?	If	you	could	automate	one	part	of	your	job,	what	would	it	be?	If	the	office	could	only	communicate	with	GIFs,	what	would	be	the	first	message?	Would	you	rather	questions	always	make	for	a	fun	game,	and	this	office	edition	is	no	exception.	These	questions
present	light	dilemmas	related	to	work,	making	you	choose	between	two	silly	or	challenging	options.	They	are	a	fun	way	to	get	a	quick	laugh	and	see	how	your	coworkers	think.	It’s	a	simple	game	that’s	perfect	for	a	quick	break	or	to	lighten	up	a	meeting.	Would	you	rather	work	from	home	forever	or	never	work	from	home	again?	Would	you	rather
have	unlimited	vacation	days	or	a	four-day	workweek?	Would	you	rather	have	an	office	with	a	view	or	a	personal	assistant?	Would	you	rather	have	coffee	delivered	to	your	desk	or	snacks	stocked	at	all	times?	Would	you	rather	attend	endless	meetings	or	respond	to	100	emails	a	day?	Would	you	rather	have	a	standing	desk	or	an	ergonomic	chair?
Would	you	rather	work	for	a	boss	who’s	always	late	or	one	who’s	always	early?	Would	you	rather	have	Wi-Fi	that’s	always	fast	or	a	never-ending	supply	of	office	supplies?	Would	you	rather	have	casual	Fridays	or	work	from	anywhere	on	Wednesdays?	Would	you	rather	give	a	presentation	to	the	entire	company	or	lead	a	team-building	event?	Would	you
rather	always	have	a	full	inbox	or	a	full	calendar?	Would	you	rather	work	through	lunch	or	stay	late	to	finish	work?	Would	you	rather	never	have	to	go	to	meetings	again	or	never	have	to	write	reports	again?	Would	you	rather	work	with	a	messy	desk	or	an	empty	one?	Would	you	rather	commute	an	hour	to	work	or	work	an	extra	hour	each	day	from
home?	Would	you	rather	have	a	noisy	office	or	a	silent	one?	Would	you	rather	work	with	a	small	team	or	a	large	one?	Would	you	rather	have	an	unlimited	budget	for	work	gadgets	or	work	events?	Would	you	rather	answer	emails	first	thing	in	the	morning	or	late	in	the	afternoon?	Would	you	rather	always	be	10	minutes	late	or	30	minutes	early?	Would
you	rather	deal	with	a	slow	computer	or	a	noisy	coworker?	Would	you	rather	take	an	extra-long	lunch	break	or	leave	work	an	hour	early?	Would	you	rather	work	in	a	very	hot	office	or	a	very	cold	office?	Would	you	rather	get	a	promotion	with	more	responsibility	or	a	raise	with	the	same	role?	Would	you	rather	have	no	deadlines	or	no	meetings	for	a
month?	Would	you	rather	lead	a	project	or	contribute	as	part	of	the	team?	Would	you	rather	work	in	an	office	without	windows	or	one	without	air	conditioning?	Would	you	rather	always	have	a	clean	desk	or	a	perfectly	organized	email	inbox?	Would	you	rather	be	known	for	your	creativity	or	for	your	productivity?	Would	you	rather	give	up	your	desk
chair	or	your	office	snacks?	Office	superlatives	let	you	shine	a	light	on	everyone’s	special	talents	and	quirks.	These	questions	ask	you	to	vote	on	who	in	the	office	is	the	best	at	certain	things,	like	who	always	has	the	best	snacks	or	who	is	most	likely	to	fix	the	printer.	It’s	a	fun	way	to	recognize	people	in	a	positive,	light-hearted	way.	You’ll	have	fun
giving	out	these	awards,	and	your	coworkers	will	appreciate	the	compliments.	Who’s	the	most	likely	to	brighten	up	a	Monday	morning?	Who’s	the	most	likely	to	organize	an	impromptu	team	lunch?	Who’s	the	most	likely	to	crack	a	joke	in	a	meeting?	Who’s	the	most	likely	to	bring	in	the	best	snacks?	Who’s	the	most	likely	to	win	at	office	trivia?	Who’s
the	most	likely	to	have	the	best	desk	setup?	Who’s	the	most	likely	to	always	be	on	time	for	meetings?	Who’s	the	most	likely	to	have	a	spotless	inbox?	Who’s	the	most	likely	to	know	where	everything	is	in	the	office?	Who’s	the	most	likely	to	have	a	secret	stash	of	snacks?	Who’s	the	most	likely	to	leave	the	funniest	out-of-office	reply?	Who’s	the	most
likely	to	stay	calm	under	pressure?	Who’s	the	most	likely	to	be	the	first	in	the	office	each	day?	Who’s	the	most	likely	to	be	organizing	the	next	team	outing?	Who’s	the	most	likely	to	give	the	best	work	presentations?	Who’s	the	most	likely	to	have	an	inspiring	quote	on	their	desk?	Who’s	the	most	likely	to	fix	the	printer	when	it’s	broken?	Who’s	the	most
likely	to	find	a	solution	to	any	problem?	Who’s	the	most	likely	to	have	the	most	creative	workspace?	Who’s	the	most	likely	to	volunteer	for	a	new	project?	Who’s	the	most	likely	to	always	have	their	camera	on	during	virtual	meetings?	Who’s	the	most	likely	to	bring	in	baked	goods	for	the	team?	Who’s	the	most	likely	to	have	an	interesting	hobby	outside
of	work?	Who’s	the	most	likely	to	send	the	best	memes	in	group	chats?	Who’s	the	most	likely	to	be	the	first	to	volunteer	for	a	coffee	run?	Who’s	the	most	likely	to	have	the	best	lunch	packed?	Who’s	the	most	likely	to	know	all	the	best	office	shortcuts?	Who’s	the	most	likely	to	take	the	best	team	photos?	Who’s	the	most	likely	to	lead	a	fun	team-building
game?	Who’s	the	most	likely	to	come	up	with	the	next	big	idea	for	the	company?	Office	question	games	are	a	fantastic	way	to	break	the	routine	and	bring	some	fun	into	the	workplace.	They	help	build	stronger	connections,	encourage	team	bonding,	and	can	even	spark	some	creativity.	Whether	you’re	looking	to	get	to	know	your	coworkers	better	or
just	add	a	bit	of	humor	to	the	day,	these	games	are	a	simple	way	to	make	your	work	environment	more	enjoyable.	Next	time	you’re	looking	for	a	light	activity,	try	a	few	of	these	quick	questions.	We’d	love	to	hear	how	these	office	question	games	worked	for	you	and	your	team!	Did	they	spark	fun	conversations,	break	the	ice,	or	help	your	coworkers
bond	in	new	ways?	Feel	free	to	share	your	favorite	moments	or	even	suggest	your	own	creative	questions!	I	first	heard	Carl	Lewis’s	hilarious	rendition	of	the	Star-Spangled	Banner	on	the	Bob	&	Tom	show.	Then	I	did	some	research,	and	found	that	he’s	not	the	first	one	to	completely	mangle	the	national	anthem	in	public!	Here	are	some	of	the	funniest
(and	most	embarrassing)	audio	and	video	clips	of	people	singing	the	Star-Spangled	Banner	badly	—	as	well	as	some	who	sang	it	beautifully!	The	Funny	&	Embarrassing	#1	–	An	oldie,	but	a	goodie…	Olympic	sprinter,	Carl	Lewis’s	“uh	oh”	moment	while	singing	the	National	Anthem	at	a	Chicago	Bulls-New	Jersey	Nets	game.	(Kind	of	reminds	you	of	an
Imodium	commercial!)	#2	–	You	can’t	help	but	feel	sorry	for	this	little	girl,	Natalie	Gilbert,	as	she	forgets	the	words	to	the	National	Anthem	and	Portland	Trailblazers	coach	Maurice	Cheeks	steps	up	to	the	plate	to	help	her	out.	The	next	morning,	in	an	interview	with	Good	Morning	America	she	described	how	“the	worst	moment	of	her	life”	turned	into
“the	best	moment	of	her	life”.	UPDATE:	See	what	Natalie	Gilbert	is	doing	today.	Here’s	the	video	where	Cheeks	saved	her:	#3	–	Here’s	a	police	officer	messing	up	the	National	Anthem	pretty	badly…	how	embarrassing:	#4	–	This	girl	was	singing	the	National	Anthem	at	an	NHL	hockey	game	when	she	forgot	the	words	early	on	and	she	walked	off.
When	she	returned	moments	later	(with	the	words	printed	on	a	card)	she	fell	and	hit	her	head	as	she	re-entered	the	ice.	Can	you	say	ouch?!…	#5	–	And	yet	another	rendition	of	a	badly	sung	National	Anthem:	Not	Funny,	But	Controversial	R.	Kelly	sings	the	national	anthem	his	way…	A	Class	Act…	On	the	other	side	of	the	picture,	here	are	two	of	the
most	unique	renditions	of	the	Star-Spangled	Banner	that	rank	high	among	the	most	memorable	anthems	ever	sung	in	public…	#1	–	Marvin	Gaye’s	soulful	singing,	accompanied	by	a	drum	machine,	that	caused	the	crowd	to	break	out	into	cheers	several	times	during	the	song.	Here’s	video	of	Marvin	Gaye	singing	the	National	Anthem	beautifully:			#2	–
Jimi	Hendrix’s	classic	break-out	into	a	no-holds-barred	electric	guitar	rendition	of	the	Star-Spangled	Banner.	Here’s	the	video	from	Woodstock:	To	learn	more	about	the	when	and	where	these	(and	others)	occurred,	check	out	The	Star-Mangled	Banner:	A	look	at	some	controversial,	and	botched,	renditions	of	our	national	anthem.	#3	–	Madison	Rising
puts	a	rock	twist	on	the	National	Anthem	in	this	video:			More	About	Our	National	Anthem	Whether	it’s	for	the	Halloween	or	Christmas	party	or	just	because	you’re	bored	and	need	to	take	a	breather	from	the	lull	of	work,	here	are	50	truth	or	dare	questions	that	have	been	approved	to	be	safe	yet	fun	for	the	office.	Truth	or	Dare	played	among	friends	is
no	sweat.	They’re	guaranteed	to	be	fun	and	intimate	at	the	same	time.	But	what	about	with	officemates	whom	you	are	not	so	deeply	acquainted	with?	If	there’s	one	risk	of	playing	a	personal	game	like	Truth	or	Dare	with	colleagues,	it’s	that	things	could	get	awkward	and	fast.	First,	you	don’t	really	know	all	the	personal	stuff	about	each	other,	unless,
of	course,	you’ve	developed	friendships	with	your	colleagues	outside	the	office.	But	this	isn’t	possible	with	everyone,	right?	And	what	if	this	is	a	company-wide	party	with	the	game	involved?	Second,	you	never	really	know	what	answers	would	surface	(which	makes	the	game	more	interesting,	in	a	way).	One	way	to	approach	this	would	be	to	prepare
yourself	for	whatever	may	come	and	make	sure	to	be	understanding	of	the	truths	that	pop	up.	The	good	news	is	that	it	doesn’t	have	to	stay	awkward.	While	the	initial	reaction	might	be	there,	people	tend	to	loosen	up	at	parties	(even	faster	if	there’s	booze	involved),	and	then	everyone	starts	to	get	along	nicely.	Without	further	ado,	here’s	50	Truth	or
Dare	questions	that	could	be	dropped	at	the	office.	We’ll	split	it	between	25	truths	and	25	dares.	Do	you	have	a	hidden	talent?	Have	you	ever	broken	the	law?	Have	you	ever	peed	in	the	shower?	Have	you	ever	tried	bribing	or	flirting	with	a	police	officer	in	hopes	of	getting	out	of	a	ticket?	Have	you	ever	told	someone	who	wanted	to	come	over	that	you
weren’t	home	just	so	that	you	could	avoid	the	encounter?	We	all	hate	waiting	in	line.	But	what	is	the	one	thing	you	wouldn’t	mind	standing	in	line	for?	If	you	could	get	the	President	of	(insert	company	name)	to	do	one	thing	for	you,	what	would	it	be?	Have	you	ever	lied	on	your	resume	to	get	a	job?	(This	job	perhaps?	HAHA)	Office	romantic
relationships	–	all	for	it	or	no?	Have	you	ever	peed	in	a	pool?	What	is	the	most	stupid	thing	you’ve	done	in	front	of	a	crowd?	Let’s	talk	about	company	rumors.	What	is	the	worst	gossip	you’ve	shared	or	repeated	only	to	discover	it	isn’t	true?	Describe	the	most	embarrassing	moment	of	your	life.	Who	was	your	crush	when	you	first	entered	the	office?	Did
you	ever	get	hit	on	by	anyone	at	the	office?	If	yes,	who?	If	no,	who	do	you	wish	it	could	be?	Who	in	the	room	do	you	perceive	would	be	a	bad	date	if	you	did	have	the	opportunity	of	going	out	with	them?	Name	one	quality	related	to	work	about	your	manager	that	you	wish	you	could	change.	What	was	the	last	lie	you	told?	Saying	you	have	a	meeting	to
avoid	another	meeting,	perhaps?	What’s	the	craziest	thing	you’ve	done	on	public	transportation?	Have	you	ever	called	in	sick	when…you	know…you	really	weren’t?	Name	someone	you’ve	pretended	to	like	but	actually	can’t	stand.	Don’t	worry,	it	could	be	someone	from	a	different	department	so	that	you	don’t	get	into	trouble.	If	you	met	a	genie,	what
would	your	three	wishes	be?	A	substantial	raise,	maybe?	A	promotion?	Who	would	you	like	to	kiss	in	this	room?	Name	a	habit	of	a	coworker	that	you	cannot	stand.	Have	you	ever	done	anything	kinky	with	a	coworker,	perhaps,	while	on	company	premises?	Now,	should	anyone	not	want	to	divulge	the	truth,	here’s	the	only	alternative	–	juicy	dares.	26.
Try	and	make	the	group	attending	the	party	laugh	as	quickly	as	possible.	If	you	fail,	head	on	over	to	number	4	for	the	punishment.	27.	Take	out	your	phone.	Now	pick	out	a	selfie	from	at	least	three	years	ago.	The	older,	the	better.	Now	post	it	on	your	Instagram	Stories.	If	that	person	does	not	have	Instagram,	then	Facebook	would	do.	28.	Put	your
hand	into	a	fist.	Now	try	to	shove	it	into	your	mouth.	29.	Do	100	squats.	Yup.	A	hundred.	30.	Let	an	officemate	pick	out	a	person	from	your	contacts,	and	you	get	to	call	them	and	sing	them	a	song	–	of	their	choice.	31.	Take	out	your	phone,	head	on	over	to	the	photo	gallery,	and	show	everyone	in	the	group	the	last	four	photos	taken.	Remember,	no
swiping	or	choosing.	Just	the	last	four	photos.	Period.	32.	Give	an	officemate	(of	your	choice)	a	lap	dance.	33.	Get	a	broom	or	any	tool	with	a	long	handle	and	pole	dance	in	front	of	everyone	for	three	minutes.	Make	sure	someone	plays	some	music	on	the	background	to	spice	things	up.	34.	Grab	some	office	paper.	Tear	out	a	piece	and	eat	it.	Make	sure
it’s	clean,	though.	35.	Let	someone	put	on	makeup	on	you.	Boy	or	girl,	this	would	be	fun.	Oh,	and	you	don’t	get	to	choose	who	it	will	be.	The	group	can	reach	a	consensus.	36.	Kiss	the	second	person	on	your	right…on	the	lips.	37.	Let’s	play	a	little,	“I	Spy.”	Describe	someone	in	the	room	(make	sure	you	don’t	look	at	them)	and	let	the	group	guess	who	it
is.	If	they	can’t	get	the	correct	answer	within	a	minute,	number	4	is	your	punishment.	38.	Give	someone	in	the	group	100	bucks.	39.	Grab	a	permanent	marker	and	let	someone	write	a	word	on	your	forehead.	40.	Take	someone’s	socks	off	and	wear	them	as	gloves	for	three	minutes.	(At	least	the	victim	gets	to	choose,	right?)	41.	Go	to	the	oldest	person
in	the	room,	and	pick	their	nose.	42.	Get	blindfolded	and	feel	someone’s	face	that	the	group	has	chosen.	You	have	30	seconds	to	guess.	If	incorrect,	you	must	now	do	another	dare	on	the	list.	43.	Act	like	you’re	drunk	for	the	rest	of	the	game	(no	alcohol	needed).	44.	Go	outside	and	talk	to	a	random	stranger	as	if	you’re	besties	and	you	haven’t	seen	each
other	in	a	while.	Another	person	could	go	with	you	to	record	the	whole	thing	and	share	it	with	the	group.	45.	Harness	your	inner	Romeo	or	Juliet	and	confess	to	the	person	on	your	right.	Make	it	a	legit	declaration	of	love,	none	of	the	lame	stuff.	The	group	gets	to	judge	if	you’ve	passed.	46.	Call	your	manager	or	boss	(as	long	as	they’re	not	there)	and
speak	to	them	for	an	entire	minute,	with	an	Italian	accent.	You	can	even	give	them	an	update	on	that	report	if	you	like	to	play	it	safe;	just	make	sure	to	keep	the	accent.	47.	Get	someone	to	pick	any	trash	can	at	the	office.	Now,	you	get	to	take	a	selfie	with	it.	48.	If	you	have	a	freezer	with	an	ice	cube	tray	in	the	office,	put	an	ice	cube	down	your	bra	or
underwear.	49.	Give	the	person	on	your	left	a	hickey.	You	get	to	choose	where.	50.	Call	your	manager	or	boss	(once	again,	they	shouldn’t	be	in	the	room)	and	wish	them	a	happy	birthday.	And	there	you	have	it!	Your	personal	list	of	truths	and	dares	which	the	whole	office	could	enjoy.	They’re	simple,	clean,	wholesome,	and	so	much	fun	to	do!	One	rule
that	you	can	impose	before	the	game	is	that	whenever	a	particular	truth	or	dare	question	appears	inconsiderate	or	makes	someone	too	uncomfortable	beyond	their	personal	boundaries,	they	can	always	pick	another.	At	the	end	of	the	day,	it’s	a	game,	not	a	life-or-death	situation.	To	ensure	that	everyone	has	fun	during	the	game,	the	team	lead,	or
supervisor	of	the	activity	should	be	clear	on	the	mechanics	–	like	how	many	rounds	are	there,	the	theme	of	the	questions	and	dares,	the	possible	punishments	for	failing	a	dare,	and	the	like.	Also,	don’t	forget	to	mention	the	sensitive	question	clause,	wherein	someone	who	finds	a	particular	question	to	be	too	uncomfortable	could	choose	another	one,	no
questions	asked.	Furthermore,	the	team	lead	should	be	aware	of	religious	practices,	personal	values,	and	other	aspects	of	the	people	joining	the	game	and	avoid	giving	them	questions	or	dares	that	could	overstep	their	boundaries.	To	ensure	that	everyone	has	fun,	tweak	the	questions	to	encompass	everyone	in	the	room.	One	suggestion	to	present	the
truths	and	dares	is	by	writing	them	down,	rolling	them	up,	and	putting	them	in	a	“fishbowl.”	This	way,	if	a	particular	question	or	dare	is	too	sensitive,	the	person	who	picked	could	choose	another	one	discreetly	without	disclosing	the	info	to	the	group.	Who	said	the	classic	game	of	Truth	or	Dare	was	only	limited	to	friends	or	families?	Now,	even	your
office	could	enjoy	the	activity	and	get	to	know	more	about	one	another	in	the	process.	Guaranteed,	by	the	end	of	the	day,	you’ll	feel	like	you’ve	just	attended	a	successful	team	building	of	sorts.	Team-building	activities	help	bring	employees	together	through	fun	and	engaging	experiences.	Truth	or	Dare	can	be	a	great	team-building	game	when	used
with	the	following	instantly	available	training	course	material.	This	guide	will	provide	an	overview	of	using	truth	or	dare	for	team	building	and	offer	tips	for	success.	Background	on	Truth	or	Dare	for	Team	Building	Truth	or	dare	has	long	been	a	popular	party	game,	but	it	can	also	be	tailored	to	help	coworkers	get	to	know	each	other	better.	Asking
lighthearted	questions	and	assigning	silly	dares	encourages	teammates	to	open	up,	share	stories,	and	step	outside	their	comfort	zones.	This	helps	foster	relationships	and	trust	among	colleagues.	Planning	truth-or-dare	team-building	activities	requires	care	and	awareness	of	company	culture.	Questions	and	dares	should	align	with	organizational	values
and	avoid	crossing	sensitive	boundaries.	Truth	or	dare	can	lead	to	laughter,	bonding,	and	memorable	shared	experiences	with	the	right	approach.	Don’t	forget	also	to	check	out	our	two	truths	and	a	lie	training	activity.	Key	Features	of	Truth	or	Dare	Team	Building	Allows	colleagues	to	reveal	personal	details	and	learn	about	each	other.	Encourages
participation	and	engagement	from	everyone.	Promotes	laughter	and	fun	in	the	workplace.	It	helps	employees	become	more	comfortable	with	each	other.	Strengthens	trust,	communication,	and	relationships.	Benefits	of	Truth	or	Dare	for	Team	Building	Improves	understanding	and	empathy	among	coworkers.	It	allows	employees’	personalities	to
shine	through.	We	hear	this	from	customers	who	have	ordered	our	full	set	of	courses.	Fosters	an	open,	fun	work	environment	and	culture.	Helps	to	manage	toxic	coworkers.	It	helps	break	down	barriers	and	encourage	vulnerability.	It	provides	a	shared	experience	that	brings	people	together.	Steps	for	Successful	Truth	or	Dare	Team	Building	Set
expectations	and	ground	rules	to	maintain	appropriateness.	Plan	a	mix	of	lighthearted	truths	and	silly	dares.	Create	an	inclusive	atmosphere	where	all	can	participate.	Adapt	based	on	comfort	levels	and	reactions	of	employees.	Debrief	after	the	activity	to	discuss	takeaways.	Best	Practices	for	Truth	or	Dare	Team	Building	Keep	questions	and	dares
work-appropriate.	Know	your	team	and	adjust	the	difficulty	accordingly.	Encourage	participation,	but	don’t	force	anyone.	Use	icebreaker	questions	at	the	start	to	ease	into	the	activity.	Balance	personal	questions	with	fun,	creative	dares.	Avoid	controversial	topics	like	politics,	religion,	etc.	Don’t	single	people	out	or	make	them	uncomfortable.	Set	a
time	limit	and	wrap	up	on	a	positive	note.	Make	sure	employees	feel	their	privacy	is	respected.	Be	prepared	to	participate	and	model	vulnerability.	Sample	Truth	or	Dare	Questions	Truths:	What	is	your	favorite	childhood	memory?	What	is	your	dream	vacation	destination?	What	is	your	go-to	karaoke	song?	What	is	your	biggest	pet	peeve?	What	is	your
favorite	hobby	outside	of	work?	What	is	your	favorite	motivational	quote?	What	is	your	earliest	memory?	What	is	your	favorite	possession?	Why?	What	fictional	place	would	you	like	to	visit?	What	skill	would	you	like	to	master?	Dares:	Sing	the	chorus	of	your	favorite	song	Do	ten	jumping	jacks	Say	the	alphabet	backwards	Act	like	your	favorite	animal
for	30	seconds	Make	an	impression	of	a	celebrity	Dance	without	music	for	10	seconds	Talk	in	an	accent	for	your	next	turn	Let	the	group	style	your	hair	in	a	silly	way	Spin	around	5	times,	then	try	to	walk	in	a	straight	line	Attempt	a	handstand	against	the	wall	Summary	Using	truth	or	dare	for	team	building	activities	allows	coworkers	to	reveal	new
sides	of	their	personalities	and	forge	stronger	connections.	With	careful	planning	of	the	icebreaker	games,	setting	ground	rules,	and	maintaining	appropriateness,	truth	or	dare	can	lead	to	lots	of	laughter,	increased	trust,	and	lasting	camaraderie	among	employees.	Quick	Icebreaker	Games:	Top	Five	To	Use	With	Your	Team	What	Are	Guessing	Games?
A	Fun	And	Interactive	Activity	Guide	100	Best	Ice	Breaker	Questions	For	Your	Next	Training	Workshop	Fun	Questions	To	Add	Life	To	Your	Next	Team	Building	Activity	Two	Truths	And	A	Lie	–	80	Sample	Truths	And	Lies!	Questioning	Skills	For	Leaders:	Building	A	Curious	And	Innovative	Team	As	an	entrepreneur,	you’re	probably	already	doing	some
networking.	But	are	you	doing	enough	to	be	seen	as	an	expert	in	your	field?	Your	primary	goals	are	most	likely	to:	If	you	do	those	things,	then	each	time	there’s	a	new	announcement	or	a	major	trend	in	your	industry,	people	will	turn	to	you	—	eager	to	get	your	opinion.	And	you’ll	have	a	captive	audience	to	share	your	unique	ideas	and	services	with.
Everything	comes	down	to	networking…	and	how	much	of	it	you	do.	Here	are	4	clever	ways	to	become	an	authority	in	your	field	by	networking	your	way	to	the	top…	#1	–	Write	Guest	Blogs	Guest	posting	helps	you	create	a	network	of	colleagues	and	potential	customers.	Write	pitch	letters	to	various	media	outlets	and	popular	blogs	that	are	on	the
lookout	for	industry	advice	and	expert	insight.	If	possible,	write	a	series	of	guest	blogs	that	center	around	your	industry’s	trends.	You	can	even	provide	an	analysis	that	is	based	on	the	season	at	hand	in	order	to	appear	timely.	The	rule	of	thumb	is	to	educate	and	to	inform	those	who	are	interested	in	your	particular	niche.	Go	easy	on	the	self-promotion.
If	you	impress	the	readers	and	provide	them	with	helpful	information	that	they	can	actually	use,	then	they	will	remember	you.	#2	–	Be	A	Guest	Speaker	In	order	to	position	yourself	as	an	expert	in	your	field,	you	should	attend	the	conferences	that	are	happening	within	your	industry.	Also	try	to	speak	at	some	of	those	events	—	doing	so	will	definitely
increase	your	networking	opportunities.	If	the	roster	of	previous	speakers	consists	of	well-known	personalities,	don’t	be	intimidated.	Many	event	organizers	are	actively	looking	for	fresh	new	voices.	First,	study	the	agenda	for	the	event,	then	pitch	yourself.	Sell	yourself	as	a	speaker	who	has	the	ability	and	the	expertise	to	engage	the	target	audience.
And	if	no	agenda	has	been	made	available	yet,	then	take	the	time	to	politely	inform	the	event	organizer	about	the	topics	that	you	are	qualified	to	tackle.	Aim	high	to	be	part	of	the	speaking	circuit	that	you’ve	always	admired	and	learned	from.	#3	–	Focus	On	Networking	Locally	And	Beyond	Getting	out	and	about	is	also	indispensable.	You	need	to	meet
new	people	and	make	new	connections	in	your	industry.	It’s	all	about	who	you	know	—	so	you	need	to	make	the	time	to	get	those	connections.	Meetups	can	be	a	perfect	start	if	you’re	looking	for	local	connections.	Local	Chamber	of	Commerce	networking	events	are	another	way	to	get	noticed	regionally.	Participating	in	local	events	and	volunteering	at
charity	functions	are	also	great	ways	to	meet	people	and	connect	within	your	community.	Check	out	Eventbrite	to	find	these	events.	Find	some	online	communities	of	professionals	who	are	like	you,	then	mingle	there.	LinkedIn	is	a	great	place	to	start.	There’s	more	to	it	than	just	collecting	business	cards	at	these	events.	Here	are	some	great	tips	to
strengthen	your	network	connections.	#4	–	Teach	A	Class	You’ll	be	amazed	by	all	of	the	networking	opportunities	that	arise	when	you’re	involved	in	higher	education.	Teaching	a	class	is	an	easy	and	enjoyable	way	to	establish	yourself	as	an	expert	in	your	industry.	You	can	teach	classes	locally	or	online.	Locally,	you	should	visit	the	local	colleges,
community	colleges,	and	universities	and	see	what	is	required	to	teach	a	class	there.	Online,	Skillshare	is	a	great	site	that	connects	experts	in	diverse	fields	with	people	who	are	interested	in	learning	about	those	topics.	What	It	Comes	Down	To	Is	This…	When	you’re	just	getting	started	as	an	entrepreneur	(in	any	field),	you	have	to	take	the	time	to
“connect”	with	the	right	people,	hang	out	in	the	right	circles,	and	talk	yourself	up	—	just	to	get	recognized	at	first.	Eventually,	as	long	as	you’re	honest	and	transparent	about	what	you	do	and	the	services	you	offer,	then	people	will	naturally	begin	to	notice	you	on	their	own.	The	4	tricks	spelled	out	above	will	help	you	get	a	jump-start	on	becoming	an
expert	in	your	field.	It	all	comes	down	to	networking!	More	Networking	Tips	&	Resources	This	post	may	contain	affiliate	links.	If	you	buy	thru	these	links,	we	may	earn	a	commission	at	no	additional	cost	to	you.	Is	work	getting	you	down?	Tired	of	the	same	‘ol	stuff	—	day	in	and	day	out?	Here	are	some	funny	office	dares	that	will	lighten	things	up	a	bit
around	the	office.	Some	are	flat	out	crazy	but	worth	trying…	as	long	as	the	people	in	your	office	have	a	good	sense	of	humor!	Others	are	genuinely	harmless	pranks	at	work	that	anyone	would	get	a	kick	out	of.	This	post	could	also	be	subtitled:	“How	to	keep	a	healthy	level	of	insanity	at	work.”	Go	ahead	and	make	a	game	of	it	with	some	of	your
colleagues	at	work…	Here	is	the	ultimate	list	of	funny	office	dares	and	how	many	points	you	earn	for	each	completed	work	prank!	1-Point	Office	Dares	Cover	your	co-worker’s	desk	with	sticky	notes	—	either	bright	colors	or	classic	yellow.	Walk	sideways	to	the	photocopier.	Ignore	the	first	5	people	who	say	‘good	morning’	to	you.	Call	someone	in	the
office	you	barely	know,	leave	your	name	and	say,	“Just	called	to	say	I	can’t	talk	right	now.	Bye.”	Shout	random	numbers	while	someone	is	counting.	To	signal	the	end	of	a	conversation,	clamp	your	hands	over	your	ears	and	grimace.	Or,	give	the	casino	dealer’s	hand	signal	for	“I’m	out.”	—	like	this.	(Here’s	a	comical	view	of	the	“clearing	of	hands”	done
at	casinos.)	Leave	your	zipper	open	for	one	hour.	If	anyone	points	it	out,	say,	“Sorry,	I	really	prefer	it	this	way.”	Make	a	face	like	somebody	beside	you	farted.	While	riding	in	an	elevator,	gasp	dramatically	every	time	the	doors	open.	While	sitting	at	your	desk,	soak	your	fingers	in	Palmolive.	No	matter	what	anyone	asks	you,	reply,	“Okay.”	3-Point	Office
Dares	For	no	reason	at	all,	fill	a	co-worker’s	cubicle	with	balloons.	(Choose	from	primary	colors,	pastel	colors,	glow-in-the-dark,	or	black	balloons.)	Say	to	your	boss,	“I	like	your	style”	and	shoot	him	with	double-barreled	fingers.	Babble	incoherently	at	a	fellow	employee	then	ask,	“Did	you	get	all	that,	I	don’t	want	to	have	to	repeat	it.”	Page	yourself
over	the	intercom	—	and	don’t	disguise	your	voice.	Kneel	in	front	of	the	water	cooler	and	drink	directly	from	the	nozzle	(there	must	be	a	‘non-player’	within	sight).	Grow	mold	in	your	coffee	cup.	As	often	as	possible,	skip	rather	than	walk.	In	office	memos,	don’t	use	any	punctuation.	Or.	use,	too…much;	punctuation!	Put	your	waste	basket	on	your	desk
and	label	it	“IN”.	For	an	hour,	refer	to	everyone	you	speak	to	as	“Bob.”	When	in	conversation,	no	matter	where	you	are	in	the	office,	mutter,	“I	think	my	phone	is	ringing”	and	leave.	Hang	a	2-foot	long	piece	of	toilet	paper	from	the	back	of	your	pants	and	act	genuinely	surprised	when	someone	points	it	out.	At	sensitive	moments,	blow	your	nose
raucously.	Apologize	for	your	sinus	condition.	Wear	a	disposable	paper	face	mask.	Tell	the	group:	“Hey,	you	don’t	want	to	catch	what	I’ve	got!”	Bring	a	noisy	electric	pencil	sharpener	to	the	meeting.	Sharpen	your	pencil	every	few	minutes.	Every	time	someone	asks	you	to	do	something,	ask	them	if	they	want	fries	with	that.	If	work	pranks	are	a	little
too	scary	for	you,	and	what	you’re	really	looking	for	is	some	team-building	activities	to	build	camaraderie	—	that’s	great,	too.	But	if	you’re	still	into	scoring	points	and	looking	for	funny	office	dares	to	pull	off…	Well,	you’re	gonna	love	these	5-point	dares!	5-Point	Office	Dares	Every	time	someone	asks	you	to	do	something,	ask	them	to	sign	a	waiver	first.
Pretend	to	light	up	a	fake	cigarette	or	a	fake	joint	in	the	office.	(They’re	100%	natural	catnip	—	so	you	can	give	it	to	your	cat	when	the	joke	is	over!)	Walk	into	a	very	busy	person’s	office	and	while	they	watch	you	with	growing	irritation,	turn	the	light	switch	ON	and	OFF	5	times.	Take	donuts	to	the	morning	meeting,	and	poke	your	finger	into	each	one
“testing	for	freshness.”	Announce	to	everyone	in	a	meeting	that	you	“really	have	to	go	do	a	number	2.”	After	every	sentence,	say	‘Mon’	in	a	really	bad	Jamaican	accent.	As	in	“The	report’s	on	your	desk,	Mon.”	Keep	this	up	for	1	hour.	At	the	end	of	a	meeting,	suggest	that,	for	once,	it	would	be	nice	to	conclude	with	the	singing	of	the	Star	Spangled
Banner	(5	extra	points	if	you	actually	launch	into	it	yourself).	While	an	office	mate	is	out,	move	their	chair	into	the	elevator.	Put	those	hole-reinforcing	circles	on	the	center	of	your	eyeglasses.	In	a	colleague’s	Day	Planner,	write	in	the	10am	slot:	“See	how	I	look	in	tights.”	(5	extra	points	if	it	is	a	male,	5	more	points	if	he	is	your	boss)	Repeat	the
following	conversation	10	times	to	the	same	person:	“Do	you	hear	that?”	“What?”	“Never	mind,	it’s	gone	now.”	Come	to	work	in	Army	fatigues	and	when	asked	why,	say,	“I	can’t	talk	about	it.”	Posing	as	a	Maitre	d’,	call	a	colleague	and	tell	him	he’s	won	lunch	for	4	at	a	local	restaurant.	Let	him	go.	Speak	with	an	accent	(French,	German,	Porky	Pig,	etc)
during	a	very	important	conference	call.	During	the	course	of	a	meeting,	slowly	edge	your	chair	towards	the	door.	Arrange	toy	figures	on	the	table	to	represent	each	meeting	attendee,	move	them	according	to	the	movements	of	their	real-life	counterparts.	Have	your	co-workers	address	you	by	your	wrestling	name,	“Rock	Hard.”	Suggest	that	beer	be
put	in	the	soda	machine.	Send	an	e-mail	to	the	rest	of	the	company	telling	them	what	you’re	doing.	For	example,	“If	anyone	needs	me,	I’ll	be	in	the	bathroom.”	Fixate	on	the	notes	of	the	person	next	to	you.	Copy	them	word	for	word	(and	sub-vocalize	as	you’re	doing	it).	Tell	them	that	they	“understand	these	things	better	than	you	do.”	Not	so	much	of	a
prankster?	Then	you	might	be	more	comfortable	trying	out	some	of	these	fun	office	games	and	activities	with	your	colleagues	at	work	instead.	The	thing	about	work	is	that	most	of	us	spend	more	time	at	work	than	we	even	do	with	our	family.	So	I	hope	these	funny	office	dares	will	inspire	you	—	and	help	bring	a	little	more	fun	into	your	workday	today!
Minimum	wage	in	the	United	States	was	established	by	the	Fair	Labor	Standards	Act	of	1938.	So,	the	minimum	wage	has	been	around	for	awhile.	Every	state	is	different	as	to	what	their	minimum	wage	is.	Many	states	have	established	their	own	minimum	wage	—	which	is	usually	higher	than	the	federal	minimum	wage.	For	example,	the	current
federal	minimum	wage	is	$7.25.	(It	increased	to	$7.25	from	$6.55	on	July	24,	2009.)	However,	a	states	minimum	wage	can	vary.	Like	California,	and	Oregon	already	had	state	minimum	wages	above	that	at	$15.50	and	$15.45	an	hour.	In	my	home	state	of	Washington,	the	minimum	wage	is	$15.74.	The	nice	thing	about	this	is	the	fact	that	in	situations
where	the	federal	state	laws	have	different	minimum	wages,	the	higher	wage	always	prevails.	This	works	to	the	benefit	of	minimum	wage	workers,	so	employers	cannot	choose	to	pay	the	lower	minimum	wage.	The	2009	increase	in	the	federal	minimum	wage	affected	13	million	Americans,	However,	not	everyone	is	happy	about	the	minimum	wage
being	increased.	Some	think	it	should	have	been	postponed	due	to	the	current	state	of	our	economy.	That	said,	it	is	generally	believed	that	by	increasing	the	minimum	wage	approximately	$5.5	billion	will	be	pumped	into	our	failing	economy.	The	hope	is	that	it	will	be	part	of	the	stimulus	that	begins	to	turn	our	economy	around.	The	Fair	Labor
Standards	Act	(FLSA)	oversees	the	minimum	wage,	record	keeping,	overtime	pay,	and	even	child	labor.	The	FLSA	covers	companies	that	have	employees	who	participate	in	interstate	commerce.	Those	companies	must	make	an	income	of	at	least	$500,000.	Companies	that	engage	in	interstate	commerce	and	don’t	make	that	much	aren’t	covered	under
the	The	Fair	Labor	Standards	Act.	Some	companies,	regardless	of	their	yearly	income,	are	covered	under	the	FLSA.	These	enterprises	include	hospitals,	as	well	as	federal,	state	and	local	agencies	—	to	name	just	a	few.	Some	types	of	employees	are	exempt	from	the	minimum	wage	and	overtime	pay	requirements	that	fall	under	the	FLSA.	They	include:
Executive,	administrative,	and	professional	employees	(including	teachers	and	academic	administrative	personnel	in	elementary	and	secondary	schools),	outside	sales	employees,	and	certain	skilled	computer	professionals	(as	defined	in	the	Dept.	of	Labor’s	regulations)	Employees	of	certain	seasonal	amusement	or	recreational	establishments;
Employees	of	certain	small	newspapers	and	switchboard	operators	of	small	telephone	companies;	Seamen	employed	on	foreign	vessels;	Employees	engaged	in	fishing	operations;	Employees	engaged	in	newspaper	delivery;	Farm	workers	employed	on	small	farms	(i.e.,	those	that	used	less	than	500	“man‑days”	of	farm	labor	in	any	calendar	quarter	of
the	preceding	calendar	year);	and	Casual	babysitters	and	persons	employed	as	companions	to	the	elderly	or	infirm.	For	companies	that	fall	under	the	FLSA	and	don’t	comply	with	it,	the	penalties	are	relatively	harsh	and	can	include	fines	of	$10,000,	as	well	as	criminal	prosecution.	(And	that	is	just	for	a	first	offense!)	This	is,	of	course,	for	employers
who	have	worked	with	the	Department	of	Labor	and	have	continued	to	willfully	not	comply.	Getting	convicted	a	second	time	can	actually	result	in	going	to	prison.	Employees	who	fall	under	the	FLSA	and	who	believe	that	their	employer	is	violating	the	Act	can	file	a	complaint	with	their	local	Wage	and	Hour	Office.	See	the	living	wage	in	every	state.
Have	you	ever	called	in	sick	at	work	even	though	you	weren’t	really	sick?	I	know,	me	neither	(cough	cough).	Here	are	some	fun	ideas	for	planning	your	sick	days	at	work…	While	Monday	is	the	most	common	day	for	people	to	call	in	sick,	that’s	not	the	best	day	to	do	it.	The	best	day	to	call	in	sick	and	get	away	with	it	is	actually	Tuesday.	The	biggest
reason	for	this	is	the	fact	that	your	boss	is	more	likely	to	believe	your	excuse	on	a	Tuesday	—	since	employers	are	used	to	Mondays	and	Fridays	being	filled	with	fakers	who	simply	want	to	extend	their	weekend.	Weirdly,	and	with	no	apparent	explanation,	the	best	time	to	call	in	for	a	sick	day	is	Tuesday	morning	at	6:38	AM	precisely.	Speculating,	it
could	be	that	calling	in	earlier	may	help	dispel	any	suspicions.	You	clearly	didn’t	oversleep	(for	whatever	reason),	so	there’s	less	reason	to	doubt	a	big	night	out	or	pure	laziness.	–	Source	Here	are	some	interesting	insights	for	choosing	the	best	day	to	take	off	work.	So	now	you	know	the	absolute	best	days	to	take	off	work	—	you’re	also	going	to	need	a
good	excuse	when	you	call	in	sick.	Of	course,	the	best	reasons	to	call	in	sick	at	work	are	because	you	are	legitimately	sick,	or	someone	in	your	family	is	and	you	have	to	care	for	them.	But	if	those	reasons	don’t	apply	right	now,	then	your	best	bet	is	to	choose	from	one	of	these	sick	day	excuses:	As	explained	in	this	video,	food	poisoning	is	one	of	the	best
excuses	for	missing	work.	Why?	Because	food	poisoning	never	lasts	for	long	—	so	it	makes	sense	that	you’d	be	perfectly	fine	the	next	day!	Don’t	forget	to	think	about	the	next	day	when	you	go	back	to	work…	The	best	kind	of	illness	to	fake	is	a	stomach	virus/food	poisoning	—	because	nobody	can	work	when	they	are	puking	…	Nobody	will	expect	you	to
have	come	into	the	office	the	day	before	if	you	couldn’t	hold	down	liquids.	Plus,	this	kind	of	illness	is	easier	to	lie	about.	Put	some	rice	cakes	and	crackers	on	top	of	your	real	lunch	(which	will	be	hidden	deep	within	your	bag)	and	say,	“I	am	trying	to	recoup	my	stomach	by	eating	light	food.”	People	will	be	sympathetic	(and	scared	to	get	too	close.)	–
Source	When	requesting	sick	days	at	work,	it’s	up	to	you	whether	you	decide	to	call,	email,	or	text	your	boss	—	all	are	acceptable:	Here’s	some	helpful	advice	before	you	contact	your	boss	about	sick	days	at	work:	Here	are	some	important	facts	that	you’ll	want	to	know	about	the	law	if	you’re	thinking	of	calling	in	sick	to	work:	If	you’re	out	sick	for	a
day	or	two	with,	say,	a	cold	or	something	minor,	you	have	little	legal	protection	under	federal	law.	The	laws	that	protect	you	for	illness	only	protect	you	if	you	have	a	serious	medical	condition	or	an	illness	relating	to	a	disability.	Doctor’s	note	or	not,	if	you	live	anywhere	but	Montana	you’re	in	an	at-will	state	—	meaning	you	can	be	fired	for	any	reason
or	no	reason	at	all.	That	includes	being	sick	(unless	your	state	or	city	has	a	paid	sick	leave	law).	–	Source	Tuesday	is	the	best	day	to	call	in	sick.	And	6:30	AM	is	the	best	time	to	call	in	sick	(6:38	AM	to	be	exact).	Of	course,	the	same	also	applies	when	sending	a	text	or	email	when	requesting	a	sick	day.	Just	be	sure	to	use	some	discretion	if	you	choose	to
text	your	boss	rather	than	call	or	email	—	because	some	employers	discourage	texts.	So,	the	takeaway	here	is…	if	you’re	not	really	sick	but	you	feel	like	you	need	a	sick	day	(or	a	mental	health	day),	make	sure	it’s	a	Tuesday,	and	it’s	really	early	in	the	morning,	then	follow	the	above	tips	to	come	up	with	a	great	excuse	for	missing	work	—	and	have	fun!
Mini	Donuts	are	the	first	concession	stand	you	look	for	when	you	head	down	the	midway	at	the	county	fair.	Everyone	loves	those	hot	little	sugar	coated	donuts.	The	whole	Mini	Donut	process	itself	consists	only	of	a	dry	mix	that	requires	adding	water	to	form	the	batter.	Then,	just	fill	the	hopper	on	the	machine	and	it	will	automatically	drop	little
ringlets	of	dough	into	the	hot	oil.	Your	tasty	Mini	Donuts	will	travel	the	length	of	the	oil	bath	where	they	flip	out	onto	a	pan	of	cinnamon	sugar.	Then,	your	Mini	Donuts	are	ready	to	be	bagged	and	sold.	There	are	3	things	that	make	this	a	great	business	idea:	Ease	of	operation	Long	inventory	shelf	life	High	profit	margin	Top	that	off	with	the	fact	that
your	supplies	don’t	require	refrigeration	and	—	this	type	of	donut	business	looks	even	better!	At	the	end	of	the	day,	putting	your	supplies	away	simply	means	siphoning	the	oil	out	of	the	fryer,	and	putting	the	bag	of	dry	mix	in	the	cupboard.	It’s	as	easy	as	1,	2,	3!	Here’s	how	to	get	started	running	your	own	Mini	Donuts	business:	The	#1	Mini	Donut



concession	business	is	Lil’	Orbits.	They’ve	been	building	Mini	Donut	equipment	since	1974	and	know	all	about	setting	up	a	new	enterprise.	Lil’	Orbits	survives	on	the	concept	of	Action	Attraction.	What	is	Action	Attraction?	It’s	actually	part	of	an	automatic	2-step	process	—	a	proven,	very	effective	method	every	Lil’	Orbits	operator	uses:	Produce	the
aroma.	When	cooking	Lil’	Orbits	mini-donuts	passers-by	can’t	miss	it,	they’ll	follow	the	aroma	to	the	source.	Display	the	process.	Kids	especially	love	to	watch	the	progress	of	mini-donuts	through	the	fully	visible	cooking	process.	When	the	mini-donuts	drop	into	the	serving	tray,	they’re	placed	into	bags	and	sold	to	customers	—	hot	and	ready	to	eat.
Customers	are	involved	in	the	entire	process	of	discovery,	cooking	and	eating.	It’s	a	big	part	of	the	fun	of	owning	a	Lil’	Orbtis	mini-donut	operation.	Because,	as	Lil’	Orbits	says:	“The	aroma	attracts	’em.	The	action	fascinates	’em.	And	the	great	taste	brings	’em	back!”	Source	A	mobile	Mini	Donut	business	offers	great	flexibility	since	you	can	move	your
concession	stand	to	wherever	the	crowd	may	be.	Throughout	the	country	festivals,	special	events,	and	neighborhood	street	fairs	take	place	every	week.	Sites	like	Festival	Network	Online	provide	date,	location,	and	all	information	needed	to	secure	a	vending	spot	for	your	Mini	Donut	concession	stand.	This	makes	it	easy	to	establish	a	schedule	that
meets	your	availability	and	income	requirements.	Your	Mini	Donut	operation	can	be	as	big	or	small	as	you	like.	Where	I	live	in	Duluth	Minnesota,	we	have	large	events	like	the	Bayfront	Blues	Festival	and	the	Land	of	the	Loon	Festival	in	Virginia,	Minnesota	—	a	few	miles	to	the	north.	Both	are	very	large	and	popular	events	with	many	different	food
vendors	setting	up	shop.	A	local	Mini	Donut	vendor	owns	2	small	concession	trailers	which	he	uses	to	work	these	and	other	events	in	the	area.	Most	special	events	take	place	on	weekends.	During	the	week,	he	has	his	2	concessions	trailers	set	up	at	local	convenience	store	parking	lots	on	opposite	ends	of	town.	This	enables	him	to	take	advantage	of
day-to-day	local	foot	traffic.	The	opportunities	are	endless	with	Mini	Donuts	—	simply	because	they	sell	themselves!	With	$.25	as	your	investment	for	a	dozen	bags	for	these	tasty	little	donuts,	and	a	selling	price	that	is	currently	between	$3.50	and	$4.00,	you	can	make	a	pretty	nice	living	in	the	right	location.	If	you	were	to	buy	new	automatic	donut
machines,	the	investment	might	be	a	bit	large.	Fortunately,	there	is	plenty	of	used	Mini	Donuts	equipment	for	sale.	You	can	even	start	really	small	on	your	own	by	using	a	simple	mini	donut	maker	or	a	larger	countertop	style	commercial	donut	fryer.	Realistically,	you	can	get	into	the	Mini	Donuts	business	with	very	little	cash	upfront:	If	you’re	going	to
set	up	your	business	in	a	permanent	location,	you	should	go	with	a	state-of-the-art	layout	designed	specifically	to	meet	the	requirements	of	your	local	Health	Department.	If	you	plan	on	working	a	variety	of	outdoor	events,	many	vendors	convert	old	travel	trailers	to	meet	the	requirements	of	the	Health	Department.	It	doesn’t	need	to	be	new	and	super
fancy.	Usually,	a	nicely	painted	trailer	that	is	clean	and	properly	outfitted	with	easy-to-clean	surfaces	will	do.	Think	a	mini	donut	business	would	work	for	you?	Start	here.	Still	feeling	a	bit	apprehensive	about	the	whole	idea?	Maybe	you	should	rent	a	Mini	Donut	machine	for	a	day	and	give	the	whole	plan	a	test	run	before	you	commit	to	the	idea.	You
can	make	donuts	for	the	neighborhood	kids,	as	a	test	to	see	if	this	is	what	you	would	want	to	do	on	a	larger	scale	at	local	events.	In	addition	to	the	links	I’ve	included	above,	here	are	some	additional	resources	to	help	you	start	your	own	Mini	Donut	concession	stand:	Step	into	the	lively	world	of	office	pranks,	where	humor	meets	productivity	and
laughter	blends	with	teamwork.	While	some	may	dismiss	pranks	as	mere	shenanigans,	they	possess	an	often	underestimated	office	power.	Behind	the	laughter	lies	a	potent	catalyst	for	a	positive	work	environment!In	this	comical	exploration,	we	delve	into	the	importance	of	office	pranks,	unraveling	how	their	mischievous	charm	can	boost	motivation,
creativity	and	camaraderie.	So,	grab	your	sense	of	humor	and	join	us	as	we	unveil	the	unexpected	benefits	that	come	with	a	well-timed	prank.But	before	we	begin,	make	sure	that	you	keep	the	following	rules	in	mind	when	playing	these	office	pranks	on	your	co-workers:Obtain	consent	and	respect	personal	boundaries.Avoid	pranks	that	can	cause
harm	or	jeopardize	physical	well-being.Consider	productivity	and	deadlines,	avoiding	significant	disruptions.Be	mindful	of	individual	differences	and	avoid	discrimination	or	offense.Maintain	professionalism,	avoid	conflicts,	and	be	accountable	for	consequences.Take	responsibility	for	any	mess	and	restore	the	work	environment	promptly.​1.	The	Zoom
"Virtual	Background"	SurpriseChoose	a	quirky	or	unexpected	image	to	use	as	a	virtual	background	for	your	Zoom	meeting.	Share	your	screen	during	the	meeting	and	set	the	chosen	image	as	your	virtual	background.	Act	normally	at	first,	engaging	in	the	meeting	as	usual.	Enjoy	your	co-workers'	surprised	reactions	and	laughter	as	they	see	your
unexpected	virtual	background.	Idea:	Try	a	well-known	meme!​2.	The	Office	Supply	SwapSecretly	switch	the	contents	of	your	coworker's	desk	drawers	with	those	of	another	colleague.	Enjoy	the	puzzled	expressions	as	they	try	to	locate	their	missing	stapler	or	favorite	pen.​3.	The	"Auto-Reply	Bot"	Prank	on	SlackSet	up	a	bot	or	integration	on	your
team's	Slack	workspace	that	can	automatically	reply	to	messages	(instructions	here!).Configure	the	bot	to	respond	to	specific	trigger	words	or	phrases	commonly	used	in	your	office,	such	as	"deadline,"	"urgent,"	or	"meeting."Activate	the	bot	during	a	designated	time	period,	such	as	April	Fools'	Day	or	a	designated	prank	day.As	messages	come	in	with
the	trigger	words,	the	bot	will	automatically	reply	with	humorous	or	unexpected	responses.Make	sure	the	bot's	replies	are	light-hearted	and	clearly	indicate	it's	a	prank,	so	people	don't	mistake	it	for	real	communication.4.	The	Keyboard	SwitcherooSwap	the	keys	on	your	colleague's	keyboard	without	rearranging	them	completely.	Their	fingers	will
dance	to	a	slightly	offbeat	tune,	creating	a	comical	typing	experience.5.	The	Auto-Correct	MadnessSneak	onto	a	colleague's	computer	and	adjust	their	auto-correct	settings	to	replace	common	words	with	funny	alternatives.	Witness	their	confusion	as	they	send	amusingly	nonsensical	emails.Follow	these	steps:Open	Windows	Settings,	go	to	"Devices"
and	select	"Typing."	Toggle	on	"Autocorrect	misspelled	words"	to	enable	autocorrect.Right-click	on	a	misspelled	word	in	a	text	editor,	select	"Autocorrect"	or	"Spelling	and	Grammar,"	and	choose	"Autocorrect	Options."	Make	desired	changes	to	the	autocorrect	dictionary	and	settings.Add	or	remove	words	from	the	autocorrect	dictionary,	and	modify
existing	autocorrect	entries	to	suit	your	preferences.​6.	The	Endless	Paper	TrailTape	a	long	strip	of	paper	to	the	bottom	of	your	coworker's	shoe	and	watch	as	they	unknowingly	unravel	it	throughout	the	office.	It's	a	lighthearted	prank	that	provides	a	trail	of	laughter.7.	The	Coffee	Cup	ChallengePlace	a	'No	Refills'	sign	on	the	office	coffee	machine,
causing	a	momentary	panic.	After	a	few	minutes,	reveal	the	prank	and	enjoy	the	collective	sighs	of	relief.​8.	The	Desktop	Screenshot	SurpriseTake	a	screenshot	of	your	coworker's	desktop,	set	it	as	their	background,	and	hide	all	their	icons.	Watch	their	confusion	grow	as	they	try	to	click	on	non-responsive	shortcuts.​9.	The	Wireless	Keyboard
SwapReplace	a	colleague's	wireless	keyboard	with	an	identical-looking	one.	Enjoy	their	bewilderment	as	they	type	and	realize	their	keystrokes	aren't	registering.​10.	The	Office	WhodunitSecretly	place	a	mysterious	object	on	a	coworker's	desk	and	leave	a	note	challenging	them	to	discover	who	the	culprit	is.	It's	a	fun	way	to	spark	detective	skills	and
foster	camaraderie.11.	The	Invisible	Tape	BarrierPlace	a	strip	of	clear	tape	across	a	doorway	at	waist	height.	Laugh	as	your	coworkers	instinctively	duck	or	stumble,	temporarily	fooled	by	the	imaginary	obstacle.12.	The	Quirky	Email	SignatureModify	a	colleague's	email	signature	to	include	a	humorous	quote	or	unexpected	catchphrase.	Their
recipients	will	get	a	pleasant	surprise	while	reading	their	messages.Follow	these	steps:	Open	their	Gmail	account,	click	the	gear	icon,	and	select	"Settings."Scroll	down	to	the	"Signature"	section	in	the	Settings	tab.Enter	or	modify	their	email	signature	in	the	text	box,	using	the	available	formatting	options.Scroll	to	the	bottom	and	click	"Save	Changes"
to	apply	your	new	email	signature	to	their	outgoing	emails.​13.	The	Spontaneous	Sing-AlongCoordinate	with	a	few	coworkers	to	burst	into	a	spontaneous,	exaggerated	sing-along	during	a	team	meeting.	It	adds	a	touch	of	unexpected	fun	and	releases	stress.14.	The	Photobombing	FrameSneak	into	a	colleague's	workspace	and	place	a	comical	photo
frame	with	a	silly	picture	behind	them.	It	creates	a	hilarious	surprise	when	they	turn	around	or	notice	it	in	a	video	call.15.	The	"Invisible	Files"	PrankCreate	a	folder	on	Google	Drive	and	give	it	a	seemingly	important	or	intriguing	name,	such	as	"Confidential	Reports"	or	"Top	Secret	Files."Move	a	few	files	into	the	folder,	but	rename	them	with	a	single
space	or	a	transparent	character,	making	them	effectively	invisible.Share	the	folder	with	your	coworkers,	emphasizing	that	it	contains	crucial	information	or	sensitive	documents.Wait	for	their	curious	reactions	as	they	open	the	folder	and	find	seemingly	empty	files.Maintain	a	straight	face	and	act	surprised,	questioning	why	the	files	appear	to	be
blank	or	missing.After	a	brief	moment,	reveal	the	prank	and	let	everyone	in	on	the	harmless	joke.16.	The	Cupcake	SurpriseBake	cupcakes	filled	with	unexpected	flavors	like	hot	sauce	or	mustard.	The	reactions	when	colleagues	take	a	bite	will	be	priceless,	followed	by	laughter.17.	The	"Audio	Switcheroo"	PrankWait	for	a	moment	when	your	office
colleague	is	temporarily	away	from	their	desk,	leaving	their	wireless	headphones	unattended.Quietly	approach	their	workspace	and	locate	the	wireless	headphone	receiver	or	Bluetooth	device	connected	to	their	computer.	Disconnect	the	receiver	or	unpair	the	Bluetooth	device	from	their	computer.Connect	your	own	wireless	headphones	or	another
compatible	device	to	their	computer	using	the	receiver	or	Bluetooth	connection.Play	a	surprising	or	funny	sound	clip,	music,	or	even	a	recorded	message	on	their	computer	using	your	headphones.Step	back	and	watch	their	reaction	as	they	return	to	their	desk	and	hear	unexpected	sounds	coming	from	their	computer.After	a	moment	or	two,	reveal	the
prank	and	let	them	in	on	the	joke.	Make	sure	to	help	them	restore	everything	back	to	it’s	original	state!18.	The	Fake	Parking	TicketPrint	out	a	fake	parking	ticket	and	place	it	on	a	coworker's	car.	When	they	find	it,	reassure	them	it's	just	a	prank,	ensuring	no	harm	but	plenty	of	chuckles.19.	The	Desk	Fan	SurpriseAttach	a	small	piece	of	tape	to	the
bottom	of	a	colleague's	desk	fan,	causing	it	to	blow	confetti	or	glitter	when	turned	on.	It's	a	delightful	way	to	add	a	little	whimsy	to	their	day.20.	The	"Language	Switcheroo"	PrankAccess	your	colleague's	computer	when	they	are	away	from	their	desk	or	ask	for	permission	to	use	it	temporarily.Open	the	computer's	settings	or	control	panel	and	navigate
to	the	language	settings.Change	the	default	language	of	the	operating	system	to	a	language	that	your	colleague	may	not	understand	or	be	familiar	with,	such	as	Mandarin,	French,	or	Spanish.Apply	the	language	change	and	wait	for	your	colleague	to	return	to	their	desk.Watch	their	confusion	as	they	try	to	navigate	through	menus	and	understand	the
unfamiliar	language	on	their	computer.After	a	few	moments,	reveal	the	prank	and	help	them	change	the	language	settings	back	to	their	preferred	language.	Enjoy	a	good	laugh	together!21.	The	"Fake	Sneeze"	PrankUse	a	water	spray	bottle	to	simulate	a	sneeze.	Spray	a	mist	of	water	towards	your	face	and	apologize.	Make	sure	to	explain	it	was	a
prank,	though!	​22.	The	Surprise	Office	DecoratorSneak	into	a	coworker's	workspace	and	leave	a	small,	quirky	decoration	like	a	gnome	or	a	rubber	duck.	The	surprise	addition	adds	a	touch	of	whimsy	to	their	day.23.	The	Post-It-Note	PortraitCraft	a	portrait	of	your	boss	or	a	coworker	using	colorful	post-it	notes	and	discreetly	place	it	in	their	workspace.
It's	a	cheeky	homage	that	brings	laughter	and	conversation.24.	The	Photocopier	SurpriseLeave	a	funny	or	unexpected	image	facedown	on	the	photocopier	glass.	The	next	person	to	use	it	will	be	greeted	with	a	playful	surprise	when	their	copies	are	made.25.	The	'Out	of	Ink'	PrankSwap	the	ink	cartridge	in	the	office	printer	with	an	empty	one.	Watch	as
frustration	gives	way	to	laughter	when	colleagues	discover	the	harmless	trick.26.	The	"Mysterious	Mouse	Movement"Use	a	wireless	mouse	dongle	to	secretly	connect	an	extra	mouse	to	a	colleague's	computer.	Randomly	move	the	cursor	while	they	are	working,	creating	confusion	and	amusement.27.	The	'Low	Battery'	MouseReplace	your	colleague's
wireless	mouse	batteries	with	nearly	depleted	ones.	Witness	their	confusion	as	their	cursor	starts	to	move	erratically	or	stops	responding	altogether.28.	The	"Faux	Coffee	Spill"	PrankCreate	a	realistic-looking	coffee	spill	using	brown	paint	or	ink	in	a	designated	area.	Be	cautious	of	location	and	coworker	preferences.	Ensure	non-toxic	materials	and	be
prepared	to	clean	up	if	needed.	Keep	the	prank	light-hearted	and	harmless.29.	The	'New	Employee'	PrankIntroduce	a	fictitious	new	employee	to	the	team.	Have	coworkers	interact	with	this	imaginary	colleague,	creating	amusing	scenarios	until	the	big	reveal	that	it	was	all	a	prank.​FAQsWhat	are	the	benefits	of	playing	these	office	pranks?Office
pranks,	although	seemingly	mischievous,	play	a	significant	role	in	fostering	a	positive	work	environment.	Here	are	three	reasons	why	office	pranks	are	important:Boosting	Morale:	Office	pranks	have	the	power	to	uplift	spirits	and	inject	a	sense	of	joy	and	laughter	into	the	workplace.	They	provide	a	break	from	the	daily	grind,	relieving	stress	and
creating	a	lighter	team	culture.	When	employees	are	in	high	spirits,	their	motivation,	productivity,	and	overall	job	satisfaction	tend	to	increase.Strengthening	Relationships:	Pranks	encourage	team	bonding	and	build	stronger	relationships	among	colleagues.	Shared	laughter	and	playful	interactions	create	a	sense	of	camaraderie,	breaking	down
barriers	and	promoting	open	communication.	When	employees	feel	connected	and	comfortable	with	one	another,	collaboration	and	teamwork	flourish.Fostering	Creativity	and	Innovation:	Office	pranks	stimulate	creativity	and	out-of-the-box	thinking.	They	challenge	employees	to	come	up	with	clever	ideas,	find	unique	solutions,	and	execute	pranks
that	surprise	and	delight	their	coworkers.	This	creativity	spills	over	into	work-related	tasks,	encouraging	innovative	approaches	and	fresh	perspectives.By	promoting	morale,	strengthening	relationships,	and	fostering	creativity,	office	pranks	contribute	to	a	more	positive	and	engaging	work	environment.	However,	it's	important	to	ensure	that	pranks
are	conducted	with	respect,	inclusivity,	and	consideration	for	everyone	involved.​But	my	office	is	too	small	for	pranks…​Ever	thought	of	an	offsite	retreat?​It	can	be	a	powerful	tool	for	boosting	morale	and	rejuvenating	team	spirit	within	an	organization.One	of	the	key	benefits	is	the	change	of	environment.	By	taking	the	team	out	of	their	usual	office
setting	and	immersing	them	in	a	different	environment,	employees	can	gain	a	fresh	perspective	and	break	the	monotony.	This	change	alone	can	invigorate	individuals,	reignite	their	passion,	and	increase	their	motivation.Team	bonding	and	camaraderie	are	also	major	benefits	of	offsite	retreats.	These	retreats	provide	an	opportunity	for	team	members
to	interact	and	bond	on	a	more	personal	level.	Through	team-building	activities	and	collaborative	exercises,	employees	develop	stronger	relationships.	This	newfound	bond	translates	into	better	teamwork	and	communication	back	at	the	office.​So,	who	organizes	the	off-site	retreat?	I’m	too	busy!Planning	and	organizing	an	offsite	retreat	doesn't	have	to
be	a	logistical	nightmare.	That's	where	Surf	Office	comes	to	the	rescue!	With	our	expertise	in	company	offsites,	we	specialize	in	making	the	process	smooth	and	hassle-free.Whether	you're	looking	to	plan	a	team-building	retreat,	a	strategic	planning	session,	or	a	well-deserved	getaway	for	your	employees,	Surf	Office	is	here	to	help.	We've	assisted
numerous	businesses	in	organizing	the	perfect	offsite	experience,	and	we're	ready	to	do	the	same	for	you.​Contact	us	and	get	started	today!
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